1OR-VFY axino /) o,lols £ JLw NYAY lin)

Vo, P PE/SHMLY A0, YFAEAVAA - bz s aulils

(W))9 e g’Ul@Un@J.hﬂﬂ i
5}/‘ [0

bl 9 59359 @159 LS sleiel p Slojlw Gl STyol g g L,y Cdlowo WS

04 . Y . . #) . . £
G o dobld g7 6 i (LB Sgozo (g S5 o
g Sy oGS 1S HL oLl
Qg Sy oINS Lol Y

QP Syl oIS (90 g e ol (bl 5 .Y

WAY/N NS 1 b 1y g )b WWAVIPIY :edlys &b

RV

5 D9 Slis OB slesel p Glejle lacealow STl g 6,18, cdlas 3l (cw)p Soa b pol> rags 1das
)5 all s>

heog €5 5] aple S5 5l e (Dlellbl (5y5l0 5 05 S 5l 5 (g0, wdum Ll 4y (raghy ol i embimishe)
OUlsz 5 55309 2l59 sobiw QLSS (ol (gl ()bl amslr 051 )il lslas (s3loan 2 (e ((Simaa 5
STl el sy A gy 6 S5l 1) s D] Wigas lyic 4 5 YVE olaws axals ol 51 ings (NZ36+)
5 (V330 oS0 5 ple ¥+ 25 Sl g o) poke o SIS olozel (1 AAY ¢y IS 5 JLaS1S) lejl Cnlis
ool b o plsizme 5 5550 alsy 45 052 (Vo V ool la 5 ganlos 5 VY (] San 5 (yey50) ()13, o
el 5 4z polare .85 8 a5 oy 9 )50 Elds,S ST sleslin b T (2l 5 e lo ks
A 455 0y 6 Ll Slislae (5la e s, 5 elellll

)3 iimn 1 SIS i A SV g +[OVF on cal s b 65, Edlas aF 09y o 51 (Sl seioes sloasil, ozl
1S~ TPV ey b 5 lojles elics STl etz sl gl el S1ol 5 SIS slazel ,
Lol LSS slezel y (g5 l0 sine

Olpde (LSS slezel 5 Slojle lacaulaw STl 5 o)k, Cdlas (5,135 150 oso0 5l sl Colils b 1 g puS dmadis

IRCT-X PN CS5 BN VR IR K) Coles o g LSS olezel | ulidl & | Lo Sloladl aS vsl, o 1y 5! 0l
plsl Glojle o Slae S5y Zoled jo 9 LS owlP ez ) e R OB R

8,8, Clas (LSS slael ¢ Slojlu Cusliws STyol 1 gaudS slaeily

E - mail: sh.nayyeri@modares.ac.ir SAFYAYYAAR (4l : Jghmnd Ok g5



3K 9 OBl g 5 3y9 @yl SLSHE slast bl b STy3l 5 ¢ kb, Cilhe L3506

doddo
Sgdse g Slojls axugi g udy ol slide (o (555050 S50t 5 Sl Glosls o aylo s 555 b Sledl 55
5 Sl @le drwgs Copie (Glojle JB8) Cupae pele slaatdl 4 azg L laplejle o5yl &5l s (e &
a5 wadias (i i3l (Slal (6955 9000 2 SIS L Jelse (plolid 4 b aias S5 5o Sl mlie o e
Jbd) ss glwooly BB« Sloslu slezel gl o Sloz oS aiiwn [IA5 506 Sludl (69,00 (6,905 2 (g00xn Jolge
O Bilyy ileslsen 5 (yKen )] o a5 elaizl Laily) (S o Gl 4 sleiel 4y azgs (VWA ]S
15 il d sla b, slowl 5 (Yoo iy 60 09 5 Lanak) Sllolas iy zals (VPR o] Kad 5 amsld) o) SiiS
Slaie 4 o (VA8 el )8) ol andly ol;al aslsgo Slagas &508 Jlgg 4 ax g b o3l sloans 10 wad oo lagylejle
Sl (Voo F T IS T o) aitad SIS slazel S 5o (g0l i oy gl lojles 50 mge bl | ails> K,
5510 pae o odisd dleiel Bk 4y cond | sleel 5l ST L ol lade LS s lesle o eausSolael Gl | >
(OhSen ¢ 2adgle) sl 428 5 & g0 oaigds sleiel 5,8 gla T35 9,50 40 (st Sladllas 05,5 o 5k o sla g
Ayl plaime o o 1y glozl ot (Gyd 9 (BlsS e (Ul (Fhy aw IS s 4 Ll (V30) L NV A0Y
445 5l o)Ll o Fhrg g o Soalds o Lo 5l (o 5 4 (Ul (Ve v (o om 58 r0)5 190 ()] 5 ¥ L)
85 3,05 oo SlaS 5ol cnl ) algs a3 (VIV 3 L3 5 1ng) wsly IS5 8 ol losgasme jo b awd oo (o b 33
oauSolezel aS s 18 o S Sloj b (g yo (V0VY O 51 5 190,9) 3,10 1 00 sleel a4y SaS duad oxigd sleel
AV o 5 MM lwsS) el J9u8 BB ol sl a5 wiS oo el o | (5,08, aelsh acgacmo Jlai 5,90 0,8 0355 o0 azgie
s Cans oo ) 1y il SIS T ) 0T ) el e 31 LSS sl el 51 S g k8, oo
i Gl (Voo ¥ 00 gudl 152555 5 o0 Vo 0 F T g ) 0SS Cllao g lojl [T i il il 555
5,085 6,5l aeled e s 2y |y LT lsioe &5 el onds 3 alis o Stnghy Lawg Clao pspie sy
Cdlas oeled Sl j0 0,5 aispend SUST LS, 5 og 3ol 095 L LaSW g cow bl s o )85l lo S
58) 2500 (LSS lacuadse 5 loy Jsb o Slulual 5 la)lid; IS (g5 5l slins ) (srmasd dnz S ey
Hiog VooV Miisale) conl 03 Joo 5 By (o (5ot Sline @y Clao 118, 5 LIS )55l Sl 0 (Y110
Slae @ jlady 5 LU (o Ll b agle jo cull )18, s Laulpb 0 )55l Sl 0 (VoVA S

). Bijlsma and Van de Bunt
Y. Kramer

Y. Hart

¢, Liu

°. Hovland

1. Butler

V. Mayer

A. Schoorman

4. Gupta and Hershey

V. Verburg

V). Costa

VY. Behavioral integrity

Y. Baccili

V£, Peterson

Ve, Parry and Proctor-Thomson
V1. Furrow

VY. Simons

YA, Way

VEE



Vo)l /8 de/\Y’QVOM)/&})}))@L&\@WQ){M

35S Jee lire 4y Cdlas ¢y0gr 30lo 055 bl 10 .(VAAY T S oV« ¥ 0 19) S5 0 48,5 Ll o Cdlas
&S Gl Sleladl glire 4 La9.o.c Cllas 5o SUS s s o (Ve V T el g (Susll) sl 093 lazg wlal 5
S Kngy b o8 5 Slallle Y+ Eplal,S ¥+ ¥ (oS 5 To5iele) il Jpsb B elasa! U5, L e
Sl Gl ly eaKnly g boasg 4y Jos 1o S5 LaS Gllasl oy s consl oalls plaxil (6 ,L8 ) cdlos [Lisl 6 S oslail 6l
oS 1y azsl 08 o gm enl 03 Jag g By e (gamed line 4 oS g LS Ll .l 03505 ity o3l
393 e 43I hlos a4z 13,8 S a5 Cel bl doonsg 4y Joe I jslaie ol dalgs plonil jetase j5b 4y oS oo
9 poeslw) aas o J1 B LS LSl o 08 G aS cwl Slelbl og 385 e (Jold 5 oeSinl) ail loldg

VeV (e g el Voo TS
QLS s slayldy 5l (o0 IS o (clsl (285 o] 5 D9 g 508 4w ol (ploCu92 90 Lo lejls
3985 slaSaSh g & jad Lulg, aS Sl ogee a6 G ¢ Slojle Canlws (VAA (e 5 ¥ yganie) ol leand ple g
&l a5 el (60,515 e (5,18, ¢ Slojle Cawlw (VAAY & oy VAAY A piiie) WS o Latiin 6,5 e jo 1)
A S Solie oo Sy, calisie Sladllas (Y 'zl g 5il)) 0iS o u.uob Iy o8l Saeadly 5 DaeolisS pasds
HE 4 3588 ST g losle slacl & ja8 i T ojlul Jlos 4 Sldlas Sy ailaiils Slejle canlw g4.550
Y Mgslay gl g gages VAN M 55 T50) Wit (S0 5 (liws 05 oGl gy e Lasgl ol a8 S
oduell Slojls sl 51 LS IS SThol aS Wgdh o 35 peie (Slojlu Cawlow 51 o [l an> SO Sladllas 31 Koo
Slojle Caslws STl (Yoo ¥ () an g Gol8 ogSg Ve o ¥ (Vov e MTols 1ogSg VY MTLS1S § 5,8) 09 o
&8l Laa> g by 3o S sl Glojlo slas! plo aliwgds 3985 5 )08 5l xbaw dx a5 Cul go090 (pl 0SS
510y et Juamle SThol ] (V2337 1 5 JLeS1S 3AY M0 ld IS 5 LS1S) 59, 0,5 4 slaie slacundse 4o
Lo 9" 59,080 wil cite b Cadie Wil o a5 (YooY () Sa g 5,8) Conl Slojles slaolays, 5 o1, K00 sla)lis,
TEARER ‘Q‘)MS\A%)M‘&ML{J&S Gl 31 LS cls a5 aiis Siee yladse adl (Ve + )
o0 et ) 5 S35 lbenlins 5 pain Sy sognt (gl 53, o3t & sl Cenlins STyl s3lopstie
Coawddy ooyl mlis U oS o Joo Sodd> gt 0guds 4y 4 Cowl (g0l,8l (L8, ¢ eges gwliw LS 51 jelaie ool
el el sladely (50,91 Casdds (gl (0,5 g8 asile) ol 8l Lasgs pladl 5l Clil slias 4 podins C& piny .05 4]

5 LeS1S) WS o 5L8, ol jsb 4 b stiadas ady 0 Glesls a5 el L ol & o W5yl 5 el slacenli

Y. Worden

Y. McFall

Y. Palanski and Yammarino
¢, Mumford

°. Graham

1. Simons and Parks

Y. Madison

A. Mintzberg

4. Pfeffer

) +. Robbins and Judge

VY. Yukl and Tracey

VY. Somech and Drach-Zahavy
VY. Ferris and Kacmar

)£, Vigoda-Gadot

Yo, Carlson

V1. Kacmar and Baron

VY. Andrews

YA, Miller

10


https://www.google.com/search?tbo=p&tbm=bks&q=inauthor:%22Timothy+A.+Judge%22

3K 9 OBl g 5 3y9 @yl SLSHE slast bl b STy3l 5 ¢ kb, Cilhe L3506

VARV (ygud IS

5 b el S S 550 goanie Slalllae o Glpae 4 slasel 5 (o)l oo sla it Lo e,
b Slojlo Sllelss an 3o 2alS 2 plpae (Kbl 5 6518, Cdlaco 130 (o 4 355 gl 5o ((V210) (e
0l ()l e o olesel sloul 4y jonie ((5,L8 ;) Cdlas oS Wlaid F asm g ailaSls ol pae 4 slesel xS 4y ax gl
4 093 Gz 10 5 (Y0V0) Ty g gamlos .l  Saols 51 5 Sae il 00 e 4y Slojlw Sllelss i j0 2alS jo g
Lol e ames izl sl ige Jelse (B s Slojlo slazel g (lpae & slazel  Joritio wlazel g5 99 () 2
S 93 gyt 1 D95 385 50 (Ve o) Tod 9 (8 el Jgo ol pote 4y slael o (o)l oo adlse a5 ae e Lt
el e 4 olazel 6,8, Cdlas 156 sams s sl gudow s wlasls  glojlow slezel g oo a5 slezel
G, sl gl o slaiel 5 (6,8, oo wodla s alaly a4 093 Gz 4o 55 (Vo)) oS o7 Sl
OHKen 580l yge Gz glis oyl slael 5 oo il g k) CBla o aS el (Sl Ll Gudos s ailassls
P YN s 57 Sonl oo ,Slane )08 ol pae 4 slazel g (6,8, Sl o yle Caite alal, 5l CulS> i (Y VA)
Al g Wlans o, (LS, Cwas S5 aad p Slejle canlew SThol g glejlu slazel loo abaly )0 4y 095 asdllas
Shojle Caslow STyol ojg> 10 Slalllas 5 . )ls (LSS Cwons S5 aad p coniiuns 13U juiile 90l a5 wilazd )5
Ol 5 ugr 59 B9 Je plgze 4 ilosls J18 oy 350 15 03l (ol slaadlye (S By o el 8 050 5
Sl s e lojlw Cwls STyol aidlge S ylos alasly oy 4 095 Slalllas H0 «(VAAY) Ao 5 ,5ks 5 (122Y)
ailole STl a5 sas co ol Ll andllas guls asls  oylojle o sleiel 5 Glojles ,0 00l pog slacuslow (o4 aillsle
GeiS 50 4 (Ve 1) Vymg g gy o walss Glojl slazel (ralil 4y oo plojlos po o0l a0 slaculis (052
Olywe 45 0l 3l ol losle jo ool xog slacawlw fog ailole 5 i ol 81 SThol ST as Sauw, ases cpl 4 09>
allole SThol abaly cw)pm a3 (VYD) )86 5 ) i slozel LB ;8 1,50 a5 aiS o ol (5,508
Oog aillole STyl as” aos oo ol (PHEEW S b ailasls y slazel § lojlas jo soba—sg sl o5
sy 4 (VoV0) 5y 5 plalos g (Yoo V) V8 5 (S o yls LS IS slazel 5 (gl cxe 1 Silejlos slacawlow
Cd g Sl s 5 sleel b sl Slojle conliws SThol ol 1o jatins Cd iy ddlge b Gudaie a5 Slojle &gSu alayl
aS a2 oo i Ll Dlidss bt ol aied )l slaasly (40,5 Cawsds (gl ol 3l lawgs 0,5 S (slime 4y yoltue
Oladon 04 oo oddlice a5 aisS jlan .2l wales rals LS5 Slesle &S ol o)l pae 4 slezel (e iol581 L
sl xe L Sladss ol Ll eslanztls o Slojle canlws SThol 5 (6,8, cdlos wlaiel gl piin )y 4y (020
595 S0 yesie du plaSd 5 Wloo,S gy 1) o5l aw cul laadlge (S b (550 e aw I e 9 LeiS) (s0505e
loslas 18 o) 2 990 9>y (sogie Joe So B 0 )

A il a5 Hllg g (B350 Oylie S Slesle 5o ohng a losle ()90 42 9 (855l 0 ) Sgge jo Slesel s

. Connelly

. Dedahanov and Rhee

. Tan and Tan

. Palanski

. Moorman

. Abdulkareem Abubakar
Y. Van den Bos

. Tyler and Lind

4. Trevind and Weaver

+. Dirks and Ferrin

£ 0~ a —

>

—

1¥5



Vo)l /8 JL-«/\Y’QVOM)/&})}))@L&\@WQ){M

2 oo ylid Sladllas ol pwlusl Hls )15 slooisl ;8 comnl lojle T 10 0131 s (6, Ken 5 0390 ol S99 03 1
o ke LSS o Slas oaumo olidl Jole laie @ dolojl Slusl jo sloan);d job 4y slozel Yoo v ans b aS
asly ol lpae o 4 ot 3l ans j0 4T iles S leal sg5 Slallas 4o 5 ) aile iz Sy oglle 4y co]
A Golul Gnl (Ve VT o) aies 095 aadlisS gl JLis & By Ll oS oo s HLS 1S 455 5b 4 s
il a5 w0 oylid Sladllas sglle 4y .0l 5,900 o 5 )L.\f)...‘l.» Jolse g o 4y slezel oayay asllas a5 oy oo
AN RPN IE CIIASWKS! s 38,5 Olpae 4y slezel slowl jo  Lids Plus 31 iy (6,8, cdlos wils Dbl )|
s ] 50 3985 g 5,08 aF witted cwlw ooz eo slalojle o5y ysb 4 g lagylejle oglle 4 .(VRAF
b o Slojle cewlws 05lg .(YAAY 2y VA (] )Iep 5 ygumdo) 3,10 Gl e 5 (LS leo daslg, 20 IS jo ol
or S0 b Ghagh ol ol b (O AAY oS o) Sl Glojles ;0 98 Gla SS9 )08 Lally, (ol (SLoS o o
ol @l el a8 8 &oge Ul g 55,9 Dylie LS slesel p Slejle slcnlas STl 5 5,8, cdlas S
ple yob 4 (o355 sbplele s P sk 4 (Ulsz 5 (3559 ©yl5s 5o Gl 4 slezel (i) gla ) Sg5le Syo 4 sy
omeli8l sl e Slojle sladsly @ Wlgh oo ol pae 4y LS, slezel i )] a5 sl |53 4y p50 0,5 walys SaS
oo Ghals 5 QLS Glojle (gaig s L, (ol (LSS o Shas (l38 (VA7 550l 5 plaadsh) (LSS I
aazg LIV g i (Voo e Gl g (ISLE) lojlos s Gal3dl o (Ve oA ooy San 57 55l T conas S5
5 S8y Slas LT 65 gt il & dly o & e 18205 () 3 (onle A5 52 5 gy Edpn nns

Tl L, ol pae 4 LSS slezel 5 Slojles sl 51 STl

W)l g cloy slacalow JUSTPRCIIN. A o9 (ol 13,

ORRoR (sagtie Je ) S

. Rogers

. Pate

. Kramer

. Tyler and Degoey

. Oldham and Cummings

. Brower

. Shockley-Zalabak and Ellis

< a4 0 1 < —

1 °Y



3K 9 OBl g 5 3y9 @yl SLSHE slast bl b STy3l 5 ¢ kb, Cilhe L3506

)

Joe (e g shogi £55 3l g i 5l 5 Glae (lellbl (55105 09, 5l 5 (50,5 Baa Blod 4y raghy
Jsozr Gillao a5 55 (N=0+) (s 5 (3555 )55 QLS (Jalos Ghgly )bl amslr 351 ()b Sloles (g5l
A ool daliiw 5l 5l s bosls (5,510 ,5 g o Gl solw Bolas &y90 s Ll 51 a5 YV 5 )00
Ll T+ V) S 5 igasls 5 (V1Y) lSad 5) a9 slodolicins S 5 olil 52 (6,58, bloo aali iy
slatel iomins aalidins sl oSl g laoseg 4 g o)o,5 5 U 3Llail s s g 455 V¥ (ol 45 sl o
i ool oss >l (1230) o )5ed 5 ple s (V- 5) T ,Sadly gy slodolie sy S 5 bl 5 ppcke 4 SIS
(sboile el SThol i gl a2 oo )18 romiw 0590 1) sy g 2lem ¢ SUleT ol g ol 4365 VY (s
CB i ¢ o090 (owbow L8 a9 40 VT (Jld 4 cul ool sola il (VAAY) Lugd )l g ,LeSS duliiyy
0 55 a tailodts ol Sl Lyl B ik bl s lnaliins sy ales sl 15 ) 5 by (slacienl 5 yalane
el 4285 5las lel iy by (L A0S U ol g g sl SO o8 (LB S a

o pde e Slojl L8, o pae glaoje> laasile Sl o5 Ve o j0 ddlidis p fplgiome 5 5)50 (2ls) e Hekaie
bl G jshaie 4 Wil lsie 5 o5 sy 9l 5l G 5 b @i (505 Sande 5 (J0 Cupos (Sl b
loslao! Hl58le 5 5l solaiwl b leaslicew 5y ol #lsg,S Wl s &9 deliinny £o olawd 4 Jlodde adllas G jo
s VY (g, Bl delidinyy (sl o JAR ppoie 4y SIS olatel daliies (sl 2liig,S ST ke . dplone
slanz sl baolii ; wolhia LUl odimo sl gl ol 45 ol s 4 VA < Slojles calios 1ol asli
Dgs Sudgh b lad e gldools

dle s sleslatul b IS g (6, le g puSojlasl ide aw 50 Jaw o5l oliee loil devdslicw olod (5,515,551 us
o) 5 LXen sy (oS5 bl ety ) s pSoslal Joae (hiln (o2 Sln 285 18 o) 950 el Ul s
IS e Bl o p S S Al s cu o (AP G LS S (Bl (owyp Sk B eslinul 15T,
b oss 5 slaez csloosls s IS o (s il s pFoshl Joe il 0l 5 s ) L5 bl 0,90 GOF Lasls o
o yeicio (e Al o2 Jlolins (o) 2 St Al yo (il 53 iads el a8 (5031 cuz ol I 1581 e 51 oslan]

sy
V gy sl gl icames Slelbl 5l g, —aize a3l 4 lasl jo ool Judow g 4500 sl jolaie 4
e Buddd gmlis g oo &S|l glagwly a4 Cons cailles 5 lS clbls 4y i wilgs oo Dlellsl cpl ol oalls aislo
5 b5 Olloass b Jlw Fo B Y. v atels jo Slglyd 1 mion 5 0065 0 0 B ai@oguly osas a5 cl by,

ol JLo Ve B O oo 5 adile

Y. Moorman
Y. Schoorman and Ballinger

1 €A



Vo)l /8 JL-«/\Y’QVOM)/&})}))@L«J\@WQJ{M

L s s
7o VYA . —
i v O

FEIY VY v sy -

e M JLFe by
VEIY . Lo o
$1\ \Y oo
\ Y o 5wl o

YY/¥ cf R

W ax VOY i
s . i
VIO ¢ s

YA YA S 5 Jl O 65 Al Cong

ya/a -9 Jor- o
VFIA 7 JL B By
VWY © Lo

g " Sy Jl ¥

I szl oo oolatl Sy Slaye JBlas 0,505, b s, bluw Slobas (o5l Joo SuST 51 (ieghy Jow 551 Hskie 4
Sl rSesll Jow (b3lp Caz ol 48,5515 (c) 2 3590 (S 5 LS L (s S0l (S s )3 Jae (A3l Ol
NG PR W 43‘)| Y 9 Y O)Lo.uib Jg‘& CJ.M: Q aS el 00y oolazu! ‘;‘5 ‘51‘9) 9 ‘J.i.o.b ‘5)‘3) 4‘5&'5)) (Ssl.:L: 6L®ua.>tw

=55 bl g e 25, ¥ Joua

ELes Wl oy 2Ll oo il uil )lg bawgio adlgo
“IV4 “JAY¥ 1O Slosls canlws STl
105 gt ool 155

Jid! palans 8 iy

QNG l&7,] 5 <oy Gl

<IAY “13-Y Nias &3, Cdlas
-IV7 S 5 LS sl

LN looucy 44 _fac

A )

+IA] <120A na ke 4y LSS slazel
AR w0

“IVA o

1% e

1Eq



3K 9 OBl g 5 3y9 @yl SLSHE slast bl b STy3l 5 ¢ kb, Cilhe L3506

ooy alads (Y17 o), Sa o' Jlain) ol Joub LB Jlade +/0 jlade JBlas ool gl 5wl il )y awgie asls sl y
05 355 et (V15 (K 5 i) El o0 425,55 8 IV o5 S 5 bl 0 gl e (sl gl
AU S e ol 5 55 0 i ol ly St Gl 5 IV 55U ol 6L 55 (o5 bl w95 g il
e Soge 3 1Sy 2ls) gy cnl o el oad esliiul Uy ij58 b, 5l 18y als) (bl Sae el +10

(V88 Failga) Al it 055 e polie 51 Lol b 1o 2 ke slacl &5 WS e

S =By gy 41815 2y, ptomiw e ple ¥ Joua

Slojlw Canlow STy0! P a oS, sleie! ©obd, cdlus goes s
cJA+N 6ok, célas
«/A¥Q </FAQ R QL;S)U slesel
< IVEA AN - 1OFY LS’L‘)L"“ Cwlbws Sb.\l
ods ools )‘)5 Y J5J> )14.9 S9) FLITR W Cb}u.w‘ wb)b ‘L:_w}uo )J> 9 Lb(;:_w )‘ OMT Cwddn CJ[SJ wl_w‘ 5 13

a3loy gty S 5 6,03l Jae (il a el po ol w350 ishy 03l 1ST5 2y 45 S (g e e
G 5 il ey 8l 45 el (5 leme RT a5 o 0l (RY) ess g o ol & pad L 51 it (0500
6l e (68 50 e 0aimdLis g 89 oo drmbne aiusly slooile sl LasLi cnl 09,00 LI 4 Jo 5,5 Lo
winns sl Sle lgie 4 +/PY 5 ¥V N polie sl jho jlne opl lde s sloojle 3550 10 5 Canl Jiiuwe
a5 Cwl ooy VoA L ol RY Jlade imgss ol 50 (Yo Q)5 o ¥ ol 35g) ol oo 3,20 RT (0gs (658 5 Lawgie
GOF (a3t g5k 51 IS Jaa 33l bl Jae G831 51 mp sl jlne 02y Jote (6513 s (655 3l sbsS

el oas &L ¥ Jgaz 45 a5 canl 5,5l clsles IS idu a4y bgsye slons ol el o b))

G B Jae s isle Jae lp slagasls - F Jgur

o1yl as L S b ol
ki - ks, dlas
- JEEY RAREA e 4 QLSS slezel
oA _ el el STl
<¥YE YA o lone (nSle

GOF = {/Communality X R = V/-.¥-V = -.00

S J0e il e oS 555 e alislle 5 Eonl o3l o (S1ynal polie uKile sazmo LT ST sl jasla S sbey
O 5 Gl g el Joe (655 L 35l a0 Lis 45 oud Jrols <100 b il 353 Slwloe Bilhae (iagh Jo
3905 (o yme GOF (sl (558 5 Lansgie cinds polie lsic ) +/F% 5 +/Y0 /o) oo aw oY+ +9)

yoolae el ooy &l oo ooly il Jaw ¥ loges ;0 o, co lra 5,8 O905) 4 Cagi asldl 1o Joe (55l sl 5l e

V. Henseler

Y. Hulland

Y. Wetzels

£, Communality
°. GOF




Vo)l /8 JL&/\Y’“Vdl:‘«.a}/vf:)')jjbgu\ebéqﬁ-u

‘_gol..\.cl 9 (R‘) u.....:.» w‘}.o o..\...ﬂb.)ul.m) M‘} 05& ‘_gl.b).a.:.uo ‘)2‘0 )JQLM ‘ﬁ B o) wlj_.o OMOQL..MJ Lbulg.u S9y

wnslce ) Lole sla by oamslis iyl L3 ST ola pite ) e oS (59, a5

™ 04 -~
080 63,1319:
=\ e —
-0.261%<03081

Sl STyol # cdlas

T2 L . o
51 slexe! . 0524 ,7.984 0000
T3

¥ 09 !

- .
T4 -0.624 ,-7.861 dlouo

(‘5: o)LaTJ.g.dLa.a** ¢ ypanno 9‘:’.‘]"9 *)‘S{LQJ JM)Q&O)[AT):{QL&GBW%‘F Y JS-J)

& e 65l Ll Tules 5 o 0B (615 5 (6 olosl sl e sl asil 2 Jae 53 058 on ol aSSli
OO;UAJ'L{LA(;‘.Q‘.?.Q.m‘OA..:'.;oéLé.’Z.M)‘u;'fo)uTngﬁi‘)ab)'lLbdﬁJ)édéy)']LS“)J.JMO%‘)O.M‘OA&J.AB‘J{;C)J
)‘QL.MGw))JLglf).usu\:wGoMOMO)‘JJL.M‘LS‘LJW‘)@ U‘WMJ)M%‘)‘)‘IMﬁéuL?‘M‘) u_:)..\B

sl 31 5y g ookl Joe LB 4o laazily @] 4 0 Jguz ol o ooliisl 5 oylel pyolis 3l e Larly, oo

laar 8 (5el @l & Jguar

Az Golobme s yrwmo cu po e dnd b
adyd iy V/AA¥ IS} e & LSS slazel «— 5,L8, Cdlaw Jol 4w 3
wdyd iy ~YIAS - IPYF Slosle Coslow STyl (5 k3, cdlaw pyd dnd
s hpdy CAAR -V e 4 LS slezel = lojles conlow STol o drd )
add Shpdy Y- M SAtd o 4 slesel = Slojle coslow S1ol 65 hows 55 ok and )

101



3K 9 OBl g 5 3y9 @yl SLSHE slast bl b STy3l 5 ¢ kb, Cilhe L3506

G S 4 9 Sy
5 P59 Sl 0 olpoe 4 SIS slezel  Slosle cenlow STyol g (6,18, Cdlas 3l iy Boa b sl 2agh
2 68y Cilas (llsz 5 (B35 D)5 50 45 el ol Sl gl 48,5 O jpe Julod 5 a2 bl ol 12l Ll
92103 (V+10) ) en 9 (LS Cladod zlis b gaears a8l ol .ol 38,50 </OVY o, 0 b poe 4 (LS5 slozel
Cudie alayly 5l ol a5 el (YVA) Lo 9 loyge 9 (V) )) 5,060 g (Sl o(Ye e 0) o5 5 0 (Y2V0) 55 9
OLS slazel y Slojls sl STyal as sl o1 F ol (agh laadl oyl ol pae 4 sleiel 5 5,18 cdloas ol
Candly 5 LT SThol ol 5 o818 o la 5,55 a5 conl ools ylias Slalllas .ol 135,156 -+ ¥V co o b ol poe
BB 5 yge yo 08l 555 Slejles sl 1 ol31 STyl ol ol 5 (VAYE D ogl) Clly ulul 1 &6 g co el
35 (VRAY) ad 5 55l 5 (VAAY) (1)K 5 ogr 50 0y Dlandos mls b adl ) .ol Sgo il poe og sloel
alole STyol e alasly (g ar 995 Gighy 5o «(VAAY) wid 5 5505 5 (VAAY) (e 5 (ogr (59 (g Cemssl Licusl yo2
Scaslaw og allole STyol a8 wilazd F ases ¢ Wil lejlu jo sleiel g lojle jo ol xdg slacunlw o4
A (nl 095 Baid 50 55 (Vo2 )) H909 9 g 0 walys Jlojlw sledel Giulsl a4y yomie Glojlow )3 00l &g
bl (6568 e 4 ol,8l il Hlosle jo ound asg slacwlw o ailole i ol 81 SThol ST aS o,
sl og allole STyl abaly o) as 5s (VYAD) () 5 K aiwn slazel JB 8 ] K0 a5 0SS
Sleslojlo slacalas og aillsle STyolas ams o ylis s Ll Gudoss bl ailassls  slaiel g lojle ,0 0ol xog
Shge a4 olpae 4 olesel 5 glojlw cwlw Shhyol alayly 55 Slaas 5 j0 adlojlo (LSS slazel g ls cxe
Sloile OgSw yslaiel Pl w093 Sliasd 0 (Yoo)) 3,8 5 oS 10 Jlie (laie 4y .l 00l o0ys ugSine
L aS vao o plis bl Slidos mls .ol Slojle Caslow SThol o3le 10 palun b, iy adlge b gulaie a5 wilasls 5
S Sl o Sy sy slaaidly 23l alss alS SIS Slail S9S lin st 4 shaiel e Gl
az ;2 a8 0,5 JUaul Glgs s bl cpl cwl A8 56 -+ IPYF (o o b Slojlw cwlw SThol 5 6,k cilos
Olpde Gog eainj 5 Glivlaossy 4 Glpde (g )lly (lpae Jos 5 By Gl (pgmem vald i Glojle o (LS,
loasdly soglle 4y Zuwl 00 jumsliw pliiesaio Glojlw 4 WS (oo ! (565 Gl 4 il oS5, Cdo 4
Oy Sl IS 50 pae 4 LS slezel g (5,L8, cdlas o ddail) 5 Slejle canlow SThol aS s oo o Lid iaghy
asS Hlad 0ls 53U o 4 (LSS sleel 5 Slojle Casliws STHol 5y )b 5l peitins yf O j50 4y (5 )L8; Cdlos o 5
A poe a4 LS, sleel ogups cel (o)L, Cllas alises slayl 10 35 43sS 0 e oo alaxle ¥ oo las SO jo a5
Fojleds JSKS 50 0l walgm ((ITVYF) puliins puf O jg0 4 Slojl Sl STyol 55 )b 5l 9 ((/AYF) puiis &y

il 00 gt lajler Gl STol puite 3o,k 51 LS IS slatiel 1 (68, Bl piine ol i

). Lewin

10V



Vo)l /8 de/\Y’QVOM)/&})}))@L&\@WQ){M

++/oY¥f
©,ks, cdlas
oSl sl +eIVYE
S _.I5YF
Sosle caslew STl
/YA

Olpde 4 LS, slezel 5 Slojles el STyol (g )Ld, cdlos 56 .Y b

G2 el 5 ) len )] o &5 (S G plare 4 sletel B aSl 4 dz g5 b 45 CUS GlgS e Egeme 50
WS oo Wl ey (ol )3 GuelS i (bl Al S lgie 4 Gl g Sl 4l Gl 3 glaans )5 w5l e
sadlie (n Frotee 5l (Ko Sl (65978 9 ke Sl e 4 QLS slatel sladilivg 4 az g (Ve - ¥ (J VAN D)
ool ()85 5 FUST syl @ o] saial 5 Gl )8, Slao s 4 QSIS slatel Gl 18,50
abasl ) 4y gty ol s (Ve o) ((wl) cunl ol pae 51 LS, golds” ol jlasl 5l (SO cdlas oS aes oo lis Sledllas
alieg 5 403U 1) o 5 05l o)Ll (Ul 5 gys )l 50 Ll 4 QLSS slazel g ol o 5,Lad) cdlao (o (53
(Jolds amy as jo (6,8, Cdlas o3l ol o Lil aS Lz adail) (] 50 aiS oo (B e AT g ol ol pae 4 LS slezel
sleiel (6,8 IS jolaie 4 1 oY VA ()], ISe2 g (59) ol il ulSal 5 sKinl) g bodeg 4y Jos lo S 5 ,lias 5Ll
o> Jos 5 By Gl g Sbml jo olpae oS Cenl (59,8 Sllsz g (B35 D)lis Blpae 4 Cawd LS 50
il LS LS5 4 580 Slelllsl ol )13 Lasl o sl 4y o 6inl) v 4y al oo 5 Hlisleoacy 4y (5,l0l3g
Col Ole ¢ glojle canlew STyol el glojle cunlew STyol l pas 4y (LS slesel (lie 1 JFge o)l90 51 s (SO
3 ol @Blie 555 paid lie 0 pad puie Ban L Lael b lojl slayls, 51 lejlo sae a5 3L s 5
9 18 el Slojl slaolaygy g 1,500 la,ld) 5108 s Jasle STpol (pl (V4] ()L 5 ,LS) o)l lejle
ol S0l & ygo 0 QLSS i o,Lal a5 jeblan (Y2 08 () Sos 5 le) Conl siis Logas a5 (Ve ¥ o), So
A dales Gl nae gtys g obls ol 5 5l BT SThol galS 4y e 095 el ()l g oads slezel zals > Slojles
ol syl g e lo gy slacinlw g podass S8 iy ¢ sog0s owbiw SL8; Jold am an o glojle cenlw SThol o5l
Collae o 5 n s ol 53 (Glojle Ceslow STl alS 4 omie o5 plap e ols )18 azgi 590 13 sl adly
sl ,ls, yolas 18 5r9id 0550 i)l g clopy slacaliw yiies ax e 0,5 alole 4 g o dlex o 5l aS sl
2 Sl Cenlw STol (2alS 4 jomie a5 35 o,L51 callore Skai 4l ol 0 33 Bigdd 5 SadS GagS 2 e
Sl leadl o aalys o] Callae sladely 3ams g o pae 4 oylisl sleiel [al3d8l g (Vo) e )8 SLls) LSS ol

Caley 0 3l i Sl 4Bl ol s e 36 (LS Slesle slacesbs STl s 6,k8, Cdlas 4 ol ]

yob lpoe laugd (6,8, célas cole, pac a5 cusl ol s lis g anils ST )l pae lawg (6,8 cdlas olal

azx o b olpae 0gd Glejle o,Sles a5y g oleiel palS 4 i pudis pf g peiiee Sla g, glail 4y Wlgy oo

1oV



3K 9 OBl g 5 3y9 @yl SLSHE slast bl b STy3l 5 ¢ kb, Cilhe L3506

50 Slojle Caslow STl ol 4 jous ailyi oo psiml,) g boasg 4 50,5 Jos oz o5 5 LS ols sllal iy
Olpde )8, cllao Gl 5 g5 cuzr 5o (plojlo Glacaslow (s3luesky 5 (b LS 0 b ass SaS (Lls> 5 5555

Sialdl wnle e lejle slaaaly 3ao0 4 i wilsios lesles ol 5o olpaoe 4 slazel [ialsalisle sl slazel
)l 5 STLE) Slosles sges zal3l (VAR5 Rals g alaasl) B IS ISl aal53l d(VARF 4 ygaial ) LSS o Shas
055 (VA5 (gl Ve o ) Wlinss®) (6, 5an SUL zobaws 5 (VAR5 (el 5) & )las ey 5L3 poe oY+ +

&bw

Sl sla ) 5e 0 » Sble slaculas 5 Slojlu slacalw Sjo )...;L, s OY) L ule ol Lol sonal
slaidl g o e 0uSLSlS (o yde Sau i oGNS sl pwlil IS asb Ll L LSS s o
S50 b C)T sadlgs 5 Slojlu slaxel alal, (VYWAQ) Louze « Slal 3 JU> g ol ol (5 1203 Cawgo e fOr?")T Jled

YOV OV (o859 Co e ;0 69,05 sloyigh . o)) lawl (lls> g 55,9 Slylol jo Sl (g9,
5 LS oo SThol oyt (Ko Cenlons OVYAA) ynms ¢ b 00l5ele 5 e s o gl G55 ¢_ibaas col3iggola
2 loils S0l e Joe €10 YA0) s (b g gy e BlS ClalS £y darms e o] K,
15 ol Gla gt oyl bl Gllsr 5 55 oyl LS sl o ol slazel 5 ol cdlas ol

Abdulkareem Abubakar, R., Chauhan Kabiru, A., & Kura, M. (Y+)¢). Relationship Between
Perceived Organizational Politics, Organizational Trust, Human Resource Management
Practices and Turnover Intention Among Nigerian Nurses. International Journal of
Business and Development Studies, (), o¥-AY,

Andrews, M. C., & Kacmar, K. M. (Y++)). Discriminating among organizational politics,
justice and support. Journal of Organizational Behavior, YY(£), Y¢V-Y11,

Baccili, P. A. (Y++)). Organization and manager obligations in a framework of psychological
contract development and violation. Unpublished dissertation, Claremont Graduate
University.

Bijlsma, K. M., & Van de Bunt, G. G. (Y *Y¥). Antecedents of trust in managers: a bottom up
approach. Personnel Review, YY(°), 1¥A-11¢,

Brower, H. H., Lester, S. W., Korsgaard, M. A., & Dineen, B. R. (Y++A). A Closer Look at
Trust Between Managers and Subordinates: Understanding the Effects of Both Trusting
and Being Trusted on Subordinate Outcomes. Journal of Management, Yo(Y), YYV-Y¢V,

Butler, J. K. (Y4%Y). Toward understanding and measuring conditions of trust: Evolution of a
condition of trust inventory. Journal of Management, YV, 1£¢Y-11Y,

101


https://www.emeraldinsight.com/author/Bijlsma%2C+Katinka+M
https://www.emeraldinsight.com/author/van+de+Bunt%2C+Gerhard+G

Vo)l /8 de/\Y’QVQM}/&})}))@L&\@WQ){M

Connelly, B. L., Crook, T. R., & Combs, J. G. (Y+'°). Competence and Integrity Based Trust
in Interorganizational Relationships: Which Matters More? Journal of Management,
££(Y), 119-4¢0,

Costa, A. C., Anderson, N. R., & Fulmer, C. A. (Y+ V). Trust in work teams: An integrative
review, multilevel model, and future directions. Journal of organizational behavior, YA(%),
R

Costa, A. C., Roe, R. A. & Taillieu, T. (Y++)). Trust within teams: the relation with
performance effectiveness. European Journal of Work and Organisational Psychology,
VoY), YYo-Y£g,

Deconinck, J. B. (Y+))). The effects of ethical climate on organizational identification,
supervisory trust, and turnover among sales people. Journal of Business Research, 1¢,
A

Dedahanov, A. T., & Rhee, J. (Y+)°). examining the relationships among trust, silence and
organizational commitment. Management Decision, ¥ (A), YA£Y-1 Aoy,

Danaeefard, H., Ebrahimi Balutbazeh, A., & Haji Abootorab Kashi, K. (Y+)+). Good Soldiers
Perceptions of Organizational Politics Understanding the Relation between
Organizational Citizenship Behaviors and Perceptions of Organizational politics:
Evidence from Iran. European Journal of Economics, Finance and Administrative
Sciences, YA, YEVAY,

Dineen, B. R., Lewicki, R. J., & Tomlinson, E. C. (Y+ +1). Supervisory guidance and behavioral
integrity: Relationships with employee citizenships and deviant behavior. Journal of
Applied Psychology, 4), 1YY-1Ye,

Ferris, G. R., & Kacmar, K. M. (Y44Y). Perceptions of organizational politics. Journal of
Management, YA, A¥-3V T,

Ferris, G. R., Adams, G., Kolodinsky, R. W., Hochwarter, W. A., & Ammeter, A. P. (Y+ V).
Perceptions of organizational politics: Theory and research directions, In Yammarino, F.
J., & Dansereau, Fred (Eds.), the many faces of multi-level issues (pp: Y V4-Ye¢), Emerald
Group Publishing.

Furrow, D. (Y- +°). Ethics: Key concepts in philosophy. ‘st Edition, New York: Continuum
International Publishing Group.

Graham, J. L. (Y+ +)). Does integrity require moral goodness? Ratio, ) ¢, YY¢-Yo),

Gupta, R., & Hershey, D. A. (Y+V). Time perspective as an antecedent of trust in a manager
and its impact on employee attitudes. time & society, *(+), )-Y4.

Hart, K. M., Capps, H. R., Cangemi, J. P., & Caillouet, L. M. (Y 3A%). Exploring organizational
trust and its multiple dimensions: A case study of General Motors. Organization
Development Journal, £(Y), Y)-v4,

Henseler, J., Hubona, G., & Ray, P. A. (Y+1). Using PLS path modeling in new technology
research: updated guidelines. Industrial management & data systems, YY1()), Y-Y+,
Hovland, C. 1., Janis, I. L., & Kelley, H. H. (Y 4eY). Communication and persuasion. ) Edition,

New Haven: Yale University Press.

Hulland, J. (Y 449). Use of partial least squares in strategic management research: a review of
four recent studies. Strategic management journal, Y «(Y), Y3e-Y. ¢,

Kacmar, K. M., & Carlson, D. S. (Y 24V). Further validation of the perceptions of politics scale
(pops): A multiple sample investigation. Journal of Management, YY(°), 1YV-10A,

100


http://journals.sagepub.com/doi/abs/10.1177/0149206315596813
http://journals.sagepub.com/doi/abs/10.1177/0149206315596813
http://journals.sagepub.com/doi/abs/10.1177/0149206315596813
http://journals.sagepub.com/home/jom
http://journals.sagepub.com/home/jom
https://www.emeraldinsight.com/author/Dedahanov%2C+Alisher+Tohirovich
https://www.emeraldinsight.com/author/Rhee%2C+Jaehoon
https://www.emeraldinsight.com/author/Ferris%2C+Gerald+R
https://www.emeraldinsight.com/author/Adams%2C+Garry
https://www.emeraldinsight.com/author/Kolodinsky%2C+Robert+W
https://www.emeraldinsight.com/author/Hochwarter%2C+Wayne+A
https://www.emeraldinsight.com/author/Ammeter%2C+Anthony+P
https://www.sciencedirect.com/science/article/pii/S0149206397900192#!
https://www.sciencedirect.com/science/article/pii/S0149206397900192#!

3K 9 OBl g 5 3y9 @yl SLSHE slast bl b STy3l 5 ¢ kb, Cilhe L3506

Kacmar, K. M., & Baron, R. A. (Y4%9). Organizational politics: The state of the field, links to
related processes, and an agenda for future research. In Ferris, G. R. (Ed.), Research in
personnel and human resources management (pp: Y-Y4), Stamford, CT: JAI Press.

Kramer, R. M. (1 247). Divergent realities and convergent disappointments in the hierarchical
relation: trust and the intuitive auditor at work. In Kramer, R. M. & Tyler, T. R. (Eds),
Trust in Organizations: Frontiers of Theory and Research (pp: Y)1-Y£17), London: Sage.

Lewin, K. (Y 4¥%). Principles of topological psychology. Y Edition, New York: McGrew-Hill.

Liu, A. M. M., Fellows, R. & Ng, J. (Y + * £). Surveyors' perspectives on ethics in organisational
culture. Engineering, Construction and Architectural Management, Y Y(1), ¢YA-££9,

Madison, D. L., Allen, R. W., Porter, L. W., Renwick, P. A.,, & Mayes, B. T. (Y3A+),
Organizational politics: An exploration of manager’s perceptions. Human Relations, Y'Y,
VAT I

Mayer, R. C., Davis, J. H., & Schoorman, F. D. () 99°). An integrative model of organizational
trust. Academy of Management Review, Y+, V+3-YY¢,

McFall, L. (Y 4AY). Integrity. Ethics, A, -Y+,

Miller, B. K., Byrne, Z. S., Rutherford, M. A., & Hansen, A. M. (Y- +%). Perceptions of
organizational politics: A demonstration of the reliability generalization technique.
Journal of Managerial Issues, Y (Y), YA+-Y. o,

Mintzberg, H. (Y 4AY). Power in and around Organizations. ' Edition, New Jersey: Prentice-
Hall.

Moorman, R. H., Blakely, G, L., & Darnold, T. C. (Y:YA). Understanding How Perceived
Leader Integrity Affects Follower Trust: Lessons from the Use of Multidimensional
Measures of Integrity and Trust. Journal of Leadership & Organizational Studies, Y°(Y),
YVY-YAQ,

Moorman, R. H., Darnold, T. C., Priesemuth, M., & Dunn, C. P. (Y+)Y). Toward the
Measurement of Perceived Leader Integrity: Introducing a Multidimensional Approach.
Journal of Change Management, Y Y(£), YAY-YAA,

Mumford, M. D., Helton, W. B., Decker, B. P., Connelly, M. S., & Van Doorn, J. P. (Y++Y).
Values and beliefs related to ethical decisions. Teaching Business Ethics, v, ¥4V,

Oldham, G. R., & Cummings, A. () 447). Employee creativity: Personal and contextual factors
at work. Academy of Management Journal, Y4, 1.V-1Y¢,

Palanski, M. E., & Yammarino, F. J. (Y+ + V). Integrity and Leadership: Clearing the Conceptual
Confusion. European Management Journal, Yo(¥), YV)-YA¢,

Palanski, M. E., Kahai, S, S., & Yammarino, F. J. (Y+))). Team Virtues and Performance: An
Examination of Transparency, Behavioral Integrity, and Trust. Journal of Business Ethics,
9 Yar-YaT,

Parry, K. W., & Proctor-Thomson, S. B. (Y + Y). Perceived integrity of transformational leaders
in organizational settings. Journal of Business Ethics, Yo, Ye—-47,

Pate, J., Beaumont, P., & Stewart, S. (Y« V). Trust in senior management in the public sector.
Employee Relations, Y4(°), £oA-£1A,

Peterson, D. (Y:+£). Perceived leader integrity and ethical intentions of subordinates.
Leadership & Organization Development Journal, Y&, V-YY,

Pfeffer, J. (Y 24Y). Management with Power. Politics and Influence in Organizations. Y Edition,
Boston: Harvard Business School Press.

105


https://journals.aom.org/journal/amj
https://www.sciencedirect.com/science/article/pii/S0263237307000400#!
https://www.sciencedirect.com/science/article/pii/S0263237307000400#!
https://www.sciencedirect.com/science/journal/02632373
https://www.sciencedirect.com/science/journal/02632373/25/3

Vo)l /8 de/\Y’QVQW)/&})}))@L«?\@WQJ{M

Poon, J. M. (Y++Y). Situational antecedents and outcomes of organizational politics
perceptions. Journal of Managerial Psychology, YA(Y), YYA-Yee,

Robbins, S. P., & Judge, T. A. (Y+ V). Essentials of Organizational Behavior. Y™ edition, New
Jersey :Pearson.

Robinson, S. L. (Y 437). Trust and breach of the psychological contract. Administrative Science
Quarterly, €3, ov-049,

Schoorman, F. D., & Ballinger, G. A. (Y +1). Leadership, trust and client service in veterinary
hospitals. working paper, Purdue University, West Lafayette, IN.

Schoorman, F. D., Mayer, R. C., & Davis, J. H. (Y * V). An integrative model of organizational
trust: Past, present, and future. The Academy of Management Review, YY(Y), Yé¢-Yo£,

Shockley-Zalabak, P., Ellis, K., & Winograd, G. (Y+++). Organizational trust: What it means,
why it matters. Organization Development Journal, YA(£), Yo-£A,

Simons, T., Friedman, R., Liu, L. A., & McLean, J. (Y - V). Racial differences sensitivity in to
behavioral integrity: Attitudinal consequences, in group effects, and trickle-down among
black and non-black employees. Journal of Applied Psychology, 4Y(Y), 1o+-11e,

Simons, T. (Y +Y). Behavioral Integrity: The Perceived Alignment between Managers’Words
and Deeds as a Research Focus. Organization Science, 'Y, YA-Ye,

Simons, T., & McLean, Parks, J. (Y + +). The sequential impact of behavioral integrity on trust,
commitment, discretionary service behavior, customer satisfaction, and profitability.
Paper presented at the annual meeting of the Academy of Management, Toronto, Canada.

Somech, A., & Drach-Zahavy, A. (Y +Y). Relative power and influence strategy: the effect of
agent/target organizational power on superiors’ choices of influence strategy. Journal of
Organizational Behavior, YV, Y1V-YVv4,

Tan, H. H., & Tan, C. S. (Y +). Toward the differentiation of trust in supervisor and trust in
organization. Genetic, Social, and General Psychology Monographs, Y Y1(Y), Y£)-Y1.,

Tanner, B. M. (Y +VY). Analysis of the relationships among job satisfaction, organizational trust,
and organizational commitment in an acute care hospital. Doctoral dissertation, Faculty
of Saybrook Graduate School and Research Center, San Francisco, CA.

Trevind, L. K., & Weaver, G. R. (Y++)). Organizational justice and ethics program follow-
through: Influences on employees’ harmful and helpful behavior. Business Ethics
Quarterly, YV, 1e)-1vy,

Tyler, T., & Degoey, P. (Y441). Trust in organizational authorities: the influence of motive
attributions on willingness to accept decisions. In Kramer, R. M. & Tyler, T. R. (Eds),
Trust in Organizations: Frontiers of Theory and Research (pp: Y¥-YeV), London: Sage.

Tyler, T. R., & Lind, E. A. (Y34Y). A relational model of authority in groups. In M. P. Zanna
(Ed.), Advances in experimental psychology (pp. ) )°-Y%Y), San Diego: Academic Press.

Ullah, S., Jafri, A., & Dost, M. (Y+)). A synthesis of literature on organizational politics. Far
East Journal of Psychology and Business, ¥(), ¥1-£4.

Van den Bos, K., Lind, E. A., Vermunt, R., & Wilke, H. A. M. (Y24Y). Procedural and
distributive justice: What is fair depends more on what comes first than on what comes
next. American Psychological Association, VY, 30-3 ¢,

Verburg, R. M., Nienaber, A. M., Searle, R., H., Weibel, A., Den Hartog, D., D., & Rupp, D.,
E. (Y+)V). The Role of Organizational Control Systems in Employees’ Organizational
Trust and Performance Outcomes. Group & Organization Management, £¥(Y), YVv4-Y.1,

10V


https://www.google.com/search?tbo=p&tbm=bks&q=inauthor:%22Stephen+P.+Robbins%22
https://www.google.com/search?tbo=p&tbm=bks&q=inauthor:%22Timothy+A.+Judge%22
http://journals.sagepub.com/author/Verburg%2C+Robert+M
http://journals.sagepub.com/author/Verburg%2C+Robert+M
http://journals.sagepub.com/author/Verburg%2C+Robert+M
http://journals.sagepub.com/author/Verburg%2C+Robert+M

3K 9 OBl g 5 3y9 @yl SLSHE slast bl b STy3l 5 ¢ kb, Cilhe L3506

Vigoda-Gadot, E. (Y+++). Internal politics in public administration systems: an empirical
examination of its relationship with job congruence, organizational citizenship behavior
and in-role performances. Public Personnel Management, Y3(Y), YAe-Y ).,

Vigoda-Gadot, E. (Y++Y). Stress-related aftermaths to workplace politics: an empirical
assessment of the relationship among organizational politics, job stress, burnout, and
aggressive behavior. Journal of Organizational Behavior, YV, eVY-e4),

Vigoda-Gadot, E., Vinarski-Peretz, H., & Ben-Zion, E. (Y:+Y). Politics and image in the
organizational landscape. Journal of Managerial Psychology, YA(A), Y1£-VAY

Way, S, A, Simons, T., Leroy, H., & Tuleja, E. A. (Y+YA). What is in it for me? Middle
Manager Behavioral Integrity and Performance. Journal of Business Ethics, Yo+ (Y), V1o—
YVY,

Wetzels, M. G., Odekerken-Schroder, C., & Van, O. (Y++9). Using PLS path modeling for
assessing hierarchical construct models: guidelines and empirical illustration.
Management Information Systems Quarterly, Y¥()), YYv-14¢e

Worden, S. (Y++Y). The role of integrity as a mediator in strategic leadership: A recipe for
reputational capital. Journal of Business Ethics, ¢, Y)-¢¢,

Yukl, G., & Tracey, J. B. (Y43Y). Consequences of influence tactics used with subordinates,
peers, and the boss. Journal of Applied Psychology, YV, eYe-eYoe,

1008 oloiw! aigS | Ao ol &

oS, slazel p Slojle lacalew SThol g 5,ld, cdlas 36 (VYY) (6 o dabld 5 (550 lans Ogass 1ol ypud (5

AFYNO )P 3559 50 Sl b Capae 425 Sllsz 5 (0555 &)l

10A


https://link.springer.com/journal/10551

v+\a/Vol. £/ No. \/ Pages \f¥-164
DOI: ¥+, ¥Y+£¥/shm.yY-13,YYaf,1VaA

Journal of Human Resource Management in Sport
Shahrood University of
Technology

Effects of Behavioral Integrity and Organizational Policy Perception on
Trust of Staff in Ministry of Sport and Youth

Shahrzad Nayyeri'*, Mahmoud Dehghan Nayeri', and Fatemeh Samiry"
V. Assistant Professor in Tarbiat Modares University
Y. Assistant Professor in Tarbiat Modares University
Y. Master in Public Administration, Tarbiat Modares University

Received: Y& August YA Accepted: # January Y+\4

Abstract

Obijective: In this work, we aimed to investigate the effect of the behavioral integrity and organizational
policy perception on the trust of the staff in the Ministry of Sport and Youth.

Methodology: This was an applied study with a descriptive and correlational nature based on structural
equation modeling. The studied population included the headquarter staff of the Ministry of Sport and
Youth (N = 4¢+), YV¢ individuals were selected as the sample of this population. The research work
instrument included questionnaires of organizational policy perception (Kacmar and Carlson, Y34V),
staff trust in managers (Mayer et al., Y442; Schoorman and Ballinger, Y+ 1), and behavioral integrity
(Simons etal., Y+ +V; Moorman et al., Y+ Y). The facial and content validity as well as the reliability of
all questionnaires were scrutinized for more insight. Moreover, SEM was employed for data analysis by
means of Smartpls Y.

Results: The results obtained depicted that the behavioral integrity of managers with the coefficients of
+,0Y¢ and -+,1Y¢ had significant effects on the staff trust and organizational policy perception,
respectively. Furthermore, organizational policy perception with the coefficient of -+,YY4 had a
significant effect on the staff trust.

Conclusion: Investigating the effects of behavioral integrity and organizational policy perception on
staff trust enables the managers to concentrate on suitable practices in order to reach more staff trust and
better organizational performance.
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