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Extended Abstract

Summary

The purpose of this research work was to study the effect of the ethical leadership style on the
organizational justice with the moderating role of family conflict among the physical education teachers.
The statistical population of this work consisted of all the physical education teachers in the city of Sari
in Iran. The statistical sample of this work was 118 people, who were selected by the simple random
sampling. For data collection, the demographic characteristic questionnaires, leadership questionnaire,
organizational justice, and work-family conflict were used. The data obtained was analyzed using the
partial least squares method. The results obtained showed that the ethical leadership style had a positive
and significant effect on the organizational justice, and the work-family conflict did not play a
moderating role in the relationship between the leadership style and the organizational justice. Also the
PLS-MGA results obtained showed that there was no significant difference between the males and
females. Considering the effect of the moral leadership style on the organizational justice, it can be
suggested that the moral leaders pay a special attention to the employees' requirements and deficiencies
through a fair communication and interaction, and consider the employees' issues and problems
evenhandedly, and make group decisions in order to affect the people's perception about the
organizational justice.

Introduction

The organizational justice refers to the way the employees are treated in a way that they feel that they
are treated fairly. Justice is one of the most important characteristics of the ethical leaders. As a result,
the ethical leadership style is expected to play a significant role in the implementation of the
organizational justice. On the other hand, the work-family conflict is a case that affects the organizations
and families, and causes interference in the performance of the work and family tasks. As a result, the
organizations aiming for purpose, continuity, and survival are required to strengthen their link with the
categories of organizational justice. Therefore, the aim of this work was to investigate the effect of the
moral leadership on the organizational justice with the moderating role of family conflict among the
physical education teachers. The purpose of this research work was to study the effect of the ethical
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leadership on the organizational justice with the moderating role of the job-family conflict among the
physical education teachers.

Methodology and Approach

This was a descriptive-correlational work that was conducted as a field research. The statistical
population of this work consisted of all the physical education teachers in the city of Sari in Iran (N =
190). The statistical sample was determined as 118 people using the G-Power software, and were
selected through the simple random sampling. After confirming the validity and reliability, the
questionnaires from the Brown and Torino Harison's moral leadership style (2005), Niehoff and
Morman's organizational justice (1993), and Carlson, Kakmar, and Williams' work-family conflict
(2000) were used in order to collect the data. The descriptive statistics were used in order to describe
the data, and the structural equation modeling was used for the inferential data analysis.

Results and Conclusion

The convergent validity, divergent validity, and instrument reliability were used to measure the fit of
the measurement model. Also the multi-group analysis method (PLS-MGA) was used in order to
compare the two groups of males and females. As a result, no significant difference in hypotheses was
observed between the males and females. The results obtained showed that the ethical leadership style
had a direct and significant effect on the organizational justice. Also the work-family conflict variable
did not have a moderating role in the relationship between the moral leadership style and the
organizational justice, and did not strengthen or weaken the relationship between these two variables.
Considering the effect of the moral leadership style on the organizational justice, it can be suggested
that the moral leaders pay a special attention to the employees' requirements and deficiencies through a
fair communication and interaction, and consider the employees' issues and problems evenhandedly,
and make group decisions in order to affect the people's perception about the organizational justice. In
fact, the ethical leadership style creates a good atmosphere in the organization, and a good leader can
provide more employee participation in order to promote the organizational justice.
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