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Abstract

Obijective: The main purpose of this research was to determine the relationship between spiritual leadership
with job proactive behavior of physical education experts of education departments with the mediating role of
psychological safety.

Methodology: The present study is a descriptive correlational that was conducted in the field and its statistical
population included all physical education experts of the Iran's education departments (1141 people) that 288
experts were selected as a statistical sample. Three standard questionnaires of Fry et al (2005) Spiritual
Leadership, Edmondson & Lee (2014) Psychological Safety and of Parker et al (2008) Job Proactive Behavior
were used to collect research data. The research data were analyzed in two parts of descriptive and inferential.
Results: The results showed a positive and significant relationship between spiritual leadership and
psychological safety. Also, a positive and significant relationship was observed between spiritual leadership
and job proactive behavior of physical education experts. Another part of the research results showed that there
is a positive and significant relationship between psychological safety and job proactive behavior of experts.
Finally, the results showed that the relationship between spiritual leadership and job proactive behavior of
physical education experts with the mediating role of psychological safety is positive and significant.
Conclusion: According to the research results, it can be concluded that using spiritual leadership by managers
can increase the perception of psychological safety and job proactive behavior in physical education experts
in education departments.
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Extended Abstract

Summary

The purpose of the present research work was to study the relationship between the spiritual leadership with
job proactive behavior of physical education experts of education departments with the mediating role of
psychological safety. The present work was descriptive correlational that was conducted in the field, and its
statistical population included all the physical education experts of the Iran's education departments; 288
experts were selected as a statistical sample. Three standard questionnaires of spiritual leadership,
psychological safety, and job proactive behavior were used to collect the research data. The research data was
analyzed in two parts of descriptive and inferential. The results showed a positive and significant relationship
between spiritual leadership and psychological safety. Also a positive and significant relationship was
observed between spiritual leadership and job proactive behavior of physical education experts. Another part
of the research results showed that there was a positive and significant relationship between psychological
safety and job proactive behavior of experts. Finally, the results showed that the relationship between spiritual
leadership and job proactive behavior of physical education experts with the mediating role of psychological
safety was positive and significant. Using spiritual leadership by the managers can increase the perception of
psychological safety and job proactive behavior in physical education experts in education departments.

Introduction

Leaders are expected to create a spiritual environment within organizations; therefore, the term spiritual
leadership has become one of the most widely used leadership methods in the organizational literature (1).
This way of leadership not only focuses on the formation of a common vision between leaders and followers,
but also considers spiritual principles as an integral part of leadership and uses them to shape the work
behaviors of employees (2). Spiritual leaders try to satisfy the internal needs of employees by creating a
spiritual work environment that fits human values and increase the quality of existing relationships in the
organization; therefore, to achieve such goals, spiritual leaders try to create a work environment with high
levels of psychological safety (3). Also spiritual leaders create a supportive environment within the
organization. An environment where employees can gain more job autonomy, create more interactions with
their managers and colleagues, have more opportunities to present their opinions and suggestions, implement
new work methods, and add to their work experiences (4). The existence of such a supportive environment in
the organization can shape behaviors such as proactive job behavior (3). Previous studies have shown that the
leadership style of managers can provide the necessary background for the development of proactive job
behavior of employees (5, 6). However, there is no consensus on what kind of leadership is more effective in
this regard, and what factors and actions managers can take into account and implement as organizational
leaders to provide a suitable platform for increasing the career proactive of their employees.

Methodology and Approach

The present work was descriptive correlational that was conducted in the field and its statistical population
including all physical education experts of the Iran's education departments (1141 people); 288 experts were
selected as a statistical sample. Three standard questionnaires of Fry et al. (2005) spiritual leadership,
Edmondson and Lee (2014) psychological safety, and of Parker et al. (2008) job proactive behavior were used
to collect the research data. The research data was analyzed in the two parts of descriptive and inferential.

Results and Conclusion

The results showed a positive and significant relationship between spiritual leadership and psychological
safety. Also a positive and significant relationship was observed between spiritual leadership and job proactive
behavior of physical education experts. Another part of the research results showed that there was a positive
and significant relationship between psychological safety and job proactive behavior of experts. Finally, the
results showed that the relationship between spiritual leadership and job proactive behavior of physical
education experts with the mediating role of psychological safety was positive and significant. According to
the research results, it can be concluded that using spiritual leadership by managers can increase the perception
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of psychological safety and job proactive behavior in physical education experts in education departments.
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Figure 2. The tested model in the standard estimation mode
ol ql? ql& ql9 q20 q2l q22 q23
[
10 \ '\ '\ T / / /
S 28301 36.307 23415 125965 22434 49871 17181
q24
~
q25
18.717
15.722 q26
23167
N 23134 —¥ T2
13.970
24,301 2
i sley s 50925
- 18.663\ 929
™~ 30
"
g31

G0 s slael Sl jo gt eod (ygeyl Jow ¥ S
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