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Abstract

Objective: The purpose of this research work was to investigate the effect of gender justice on the social
performance of the Ministries of Sport and Youth with the mediating role of organizational well-being.
Methodology: This research work was applied in terms of purpose and descriptive-correlation in terms of
method, and was conducted in the form of a survey. The statistical population of this research work was 890
staff members of the Ministry of Sport and Youth, and 278 questionnaires were collected and analyzed. The
measurement tools of this research work included a researcher-made questionnaire for gender justice,
organizational well-being (Waterman, 2008) and social performance of the organization (Hadian Nesab, 2015).
For the validity of the questionnaires, the opinions of 10 sports management professors were used, and
Cronbach's alpha method was used to calculate the reliability. For data analysis, structural equation modeling
method was used in two parts: measurement model and structural part.

Results: The results obtained showed that the perception of gender justice had a positive and meaningful effect
on the social performance of the Ministry of Sport and Youth. On the other hand, organizational well-being
had a positive and significant effect on the social performance of the Ministry of Sport and Youth. Also the
effect of the perception of gender justice on the social performance of the Ministry of Sport and Youth with
the mediating role of organizational well-being was positive and significant.

Conclusion: The expansion of gender justice by the managers of the Ministry of Sport and Youth will be
accompanied by the improvement of social performance, and if the development of organizational well-being
is provided, we will generally see the improvement of the performance of the Ministry of Sport and Y outh.
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Extended Abstract

Summary

The purpose of this research work was to investigate the effect of gender justice on the social performance of
the Ministry of Sport and Youth with the role of mediating organizational well-being. The statistical population
of this research work was 890 employees of the Ministry of Sport and Youth. The obtained results showed that
the effect of gender justice on the social performance of the Ministry of Sport and Youth with the mediating
role of organizational well-being was positive and significant. Therefore, the expansion of gender justice by
managers leads to the improvement of social performance and finally to the improvement of organizational
performance.

Introduction

The concept of gender justice has received much attention in the recent years. This phenomenon can be
observed in sports as well. The researchers and scientists in different fields, especially experts in management
and sports management, have conducted studies on the importance of the effect of gender justice in the
organization performance. In other words, paying attention to gender justice in sports organizations can be
effective as a social capital in improving the status of corporate social performance and direct capabilities in
line with the goals and mission of the organization. On the other hand, it seems that paying attention to
organizational well-being is more evident for the stability and growth of sports organizations, which can lead
to the improvement of the corporate social performance with the efficient use and management of forces.
Improving the corporate social performance will be accompanied by a good reputation and ultimately
improving the organization performance (1).

Methodology and Approach

This research work was applied in terms of purpose and descriptive-correlation in terms of method, and was
conducted in the form of a survey. The statistical population of this research work was 890 employees of the
Ministry of Sport and Youth, and the statistical sample was calculated based on Morgan's table including 268
people. The measurement tools of this research work included a researcher-made questionnaire for gender
justice, organizational well-being of Waterman (2008), and corporate social performance of Hadian Nasab
(2015) (2-3), which were evaluated based on a five-point Likert scale. In order to confirm the validity of the
measuring instrument, the content validity, structural validity, and convergent validity were examined. In the
content validity review, the opinions of 10 experts in the field of sports management and sociology were
applied. In order to check the construct validity, confirmatory factor analysis was used. Convergent validity
was also confirmed by the Smart PLS software (version 3). In order to determine the reliability of the
questionnaire used in this research work, Cronbach's alpha criterion and composite reliability coefficient were
used. In this research work, in order to determine the relationship and predict the contribution and role of
external hidden variables in internal hidden variables, structural equation modeling method with partial least
squares approach was used. In this regard, the SPSS software (version 24) and Smart PLS (version 3) were
used.

Results and Conclusion

Gender justice has a positive and meaningful role on social performance through the mediation of
organizational well-being in the Ministry of Sport and Youth, so that if we pay attention to gender justice and
the promotion of organizational well-being in the Ministry of Sport and Youth of Iran, we will witness the
development of the social performance of this organization, and this shows the importance of the variable of
organizational well-being as a mediating and facilitating variable between gender justice and social
performance. As mentioned earlier, people's perception of gender justice in all its dimensions leads to an
increase in the organizational well-being of people in the organization. The people are in a good mental-
psychological condition and perform their work and job duties with peace of mind along with proper
communication with colleagues and managers and a sense of joy and happiness along with the feeling of being
treated fairly and justly in terms of gender and feel; probably these factors can lead to efficiency, and increase
the efficiency of people and employees in the social performance of the company and organization. It seems
that organizational well-being affects the relationship between the two variables of gender justice and social
performance and acts as a mediating variable, and the findings indicate that organizational well-being plays a
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moderating role in influencing gender justice on social performance. because it has reduced the effect of gender
justice on social performance.
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Table 2. Results related to validity and reliability analyzes of research variables
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Table 3. Results of the divergent (diagnostic) validity test
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Table 4. Values of fit indices for research model variables
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Table 5. Results related to each of the research hypotheses
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