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Abstract

Objective: The present research work is conducted based on a structural-interpretive approach with the aim of
categorizing the effective sociological dimensions of the personal branding of Iranian physical education
teachers.

Methodology: This research work was descriptive-analytic in terms of purpose and method. The data collection
tool for the research work was documentary studies, interviews, and a Delphi questionnaire. The statistical
population of this research work included experts and specialists in the field of physical education and sports
students, of which 22 were purposefully selected in each section of the research work as a sample. In the process
of data preparation and production, the sociological dimensions of personal branding of physical education
teachers were first identified using the Delphi method and semi-structured interviews. Afterward, the ISM
structural-interpretive modeling method was used to interpret the relationships between dimensions and
indicators, and the MICMAC method was used to categorize the sociological dimensions.

Results: The data obtained from the questionnaire was analyzed and plotted in a 5-level interactive network
using structural-interpretive modeling. As a result, the professional and occupational skills indicator was
identified at the highest level, and the scientific capabilities indicator at the foundational level. In addition, the
power of influence and interdependence of these indicators on the "power-influence" matrix were examined,
and based on the findings, the most influential indicators in this matrix were identified as "sports and
championship, resume, and performance” “scientific capabilities.
Conclusion: The research findings confirm that paying attention to, and "professional and occupational skills"
the sociological dimensions of physical education teachers' brands and knowing their levels and influence can
contribute to the creation and promotion of a stronger and more reliable personal brand and facilitate the
achievement of educational goals by a teacher using this brand.
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Extended Abstract

Summary

The present research work was conducted based on a structural-interpretive approach to categorize the effective
sociological dimensions of the personal branding of Iranian physical education teachers. The data was analyzed
and plotted in a 5-level interactive network using structural-interpretive modeling, based on the results; the
professional and occupational skills indicator was identified at the highest level, and the scientific capabilities
indicator at the foundational level. In addition, the power of influence and interdependence of these indicators
on the "power-influence” matrix were examined, and based on the findings, the most influential indicators in
this matrix were identified as "sports and championship, resume and performance”, and “scientific capabilities".

Introduction

A personal brand is derived from the human identity and the identity of a person's role, which is shown to the
outside world, and affects the perception of others. This is the same process that has been interpreted as self-
branding or personal (individual) branding in the contemporary marketing and management literature (1). A
personal brand combines all the expectations, images, and perceptions that people have when they see or hear
that person's name (4). In the course of his evolution, mankind realized that in order to succeed in life, he must
transfer his previous experiences and learnings to the next generation. In this way, by creating methods and
producing different tools, he improved the quality of education and the transfer of his lived experiences (5). The
institution of education is one of the modern institutions that governments desperately need as if without this
institution, they consider themselves incomplete and unable to fulfill their duties (6). Several elements play a
role in the importance and status of this institution, the most important of which is the teacher as a human
resource; in this regard, in the seventh paragraph of the document on the fundamental transformation of
education, the role of the teacher and trainer as a guide and a reliable, and insightful guide in the education
process and the most influential element in fulfilling the missions of the official and public education system is
mentioned.

This organization needs a teacher who has the task beyond other strata of society to implement its orders.
Engineering teachers hold the thoughts and perspectives on the cultural and scientific development of society
(7). The findings of the research conducted by experts in the personal fields and researchers in the fields of
education and training contribute to the fact that the personal brand is significant for the importance of career
and professional. In the recent years, many research works have been conducted in the fields, and their results
indicate the importance of having a brand in achieving success and an important factor in realizing the idea. By
studying and searching in the available articles and sources, you can see that the topics related to brand
knowledge and branding in the scientific community and teachers are lacking from the past, and despite the
emotional search, in the field of factors affecting the personality brand of physical education teachers in Iran
and other countries items. The researcher did not pay attention to the research study in this field. One of the
research projects presented in this field was conducted by Ramezani et al. in 2022. In this research work, a
model for the personal brand of Iranian physical education teachers is presented. The presented model consists
of various components that include individual, professional, organizational, and macro-environmental factors
(5). By studying the results of this research work and the various methods presented in it, it comes to mind that
due to the sociological importance of the teacher's speech and especially the importance of this issue in the
successful performance of the duties and responsibilities of a teacher, the components. Sociological training on
the personal brand of physical education teachers includes what items and how can they be leveled. To put it
simply, a physical education teacher is interested in a personal brand, if he wants to develop and promote his
brand based on sociological components, what factors should he pay attention to and show the importance of
these factors to achieve his desires?

Methodology and Approach
In terms of nature and purpose, the current research work is of applied type, in terms of the type of data search,
it is of the qualitative research type, and in terms of the data analysis method, it is of the type of analysis that
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has been carried out with the structural-interpretive method. In this research work, to select the interview group
and the Delphi team, and the interpretive structural modeling team, the interviewees were identified by
purposeful and snowball sampling, and the interview process continued with 22 experts until reaching
theoretical saturation. The interview was done. The tools of information gathering in this research work were
library studies, interviews, and questionnaires. In the first stage, the sociological components of the personal
brand of physical education teachers were identified by the document study method. In the continuation of this
section, using in-depth semi-structured interviews, the statistical sample was asked to answer the interview
questions about the introduction and definition of the sociological factors of the personal brand of physical
education teachers.

Results and Conclusion

The current research work aimed to stratify the sociological dimensions of the personal brand of physical
education teachers in Iran using the structural-interpretive model. In this research work, first, the indicators of
the sociological dimension of the personal brand of physical education teachers were identified, then to reach a
smaller list agreed upon by the experts, the Q-sort method was used, which is in the form of eight indicators
(personality characteristics and social behavior, scientific capabilities, career and professional base, social base,
professional and job skills, organizational support, effective communication patterns, resume, and sports
performance and championship) were determined. Then using the method of structural-interpretive analysis, the
relationships between the indicators were determined and designed in the form of an eight-level model.
According to the obtained model and the location of indicators in the influence-dependence matrix, creating a
strong and authentic personal brand for physical education teachers from a sociological point of view requires
attention to important indicators such as (personality characteristics and social behavior, ability academic skills,
professional and job skills, effective communication patterns, and finally, resume and sports performance and
championship). Because these indicators have an impact on all other indicators and should be given special
attention as the most influential factors. The research results showed that the sociological factors of the brand
of physical education teachers are placed in five levels, the first level is professional and job skills. On the
second level, there are effective communication patterns. In the management literature, communication skills
are mentioned as the most important skill for achieving success, and since communication and having
communication skills is the way for a teacher to interact with his audience, using this skill is like a bridge to
their success. Having effective communication skills for a physical education teacher allows him to share his
ideas with audience groups and work best with other employees of the educational system, students' families,
and other colleagues. In addition, physical education teachers who have effective communication skills can have
a more stable two-way relationship with their work environment, which, in turn, leads to a better advancement
of teachers' career and professional goals. In the third level, several important components are aligned.
Components such as career and professional base, personality traits and social behavior, organizational support
and resume, and sports performance and championship have been introduced at this level. Society can inject the
element of dynamism and mobility into the depth of the existence of people under influence and self-dependent,
in such a way that the individual and the society interact in a harmonious environment and innovative social
forms are formed (23). In the fourth level of analysis, the social base is placed. This component, which is based
on the power-influence matrix, is located in the dependence area, indicating that in the subject of the personal
brand of physical education teachers, having a suitable social base may have a great impact on it does not have
a personal brand, but this factor has the most influence over other factors and is a part of effective and dependent
elements from a systemic point of view. In other words, many factors are involved in the creation and promotion
of this variable, and this factor alone is less likely to cause change and influence the personal brand of physical
education teachers. The results of the present research work showed that the sociological dimensions of the
personal brand of physical education teachers in Iran can be introduced at five levels, the factors that lead to the
development of a strong and effective personal brand in the physical education teachers' goals, in line with the
goals of the education system, will be based on the leveling results of this study, it can be emphasized that
physical education teachers' possession of professional and job skills along with learning and acquiring effective
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communication patterns in the first and second level of priorities has a high impact power and Shah. It is the
key to creating a strong personal brand for physical education teachers.

Therefore, it is possible to advise those interested that to achieve success in the teaching profession, it is
necessary to seek to learn professional and job skills and update these abilities as much as possible, such as
recognizing and applying communication skills with students. And other people related to the field of education
and learning are important. The findings of this research work emphasize that the personality characteristics and
social behavior of physical education teachers affect the formation of their brand. Therefore, in the training of
teachers, the correct form of communication and the correct way of social behavior with people in different
situations should be taught. The findings of this research confirm that sports resumes and the scientific abilities
of physical education teachers are among other important factors affecting their brand. Based on this, young
physical education teachers are advised to create the conditions for gaining experience and knowledge-
enhancing opportunities for themselves and to strengthen their scientific and sports resumes with appropriate
and targeted planning. Carefully in the findings of this research work; it can be seen that to create and develop
a strong and effective personal brand, it is not only the physical education teacher who must strive to achieve
the requirements of brand creation, some components are beyond individual effort and require Accompanying
and appropriate planning of educational systems and specialized training for teachers at higher education levels.
Producing suitable learning content, employing prominent and skilled professors and experts in training courses,
and creating targeted and quality training and workshop opportunities for students and students to gain
experience and predictions like this can help physical education teachers to achieve the requirements and
Essential foundations in creating a brand someone helps. Relying on the findings of this research work, it is
possible to recommend to the officials and specialists in the field of physical education and professors and
faculty members of universities, especially Farhangian University, who are responsible for the education and
training of student teachers in the country, that regarding these components, How to access and grow and
develop them, provide the possibility of gaining the necessary knowledge and training, so that teachers with a
stronger and more authentic personal brand can be provided to the education system of the country.
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Table 1. Statistical Population, the group of experts interviewed, Sampling Method and Research Number of experts
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Figure 1. Interpretive Structural Modeling process
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Table 1. Dimensions and indices extracted by the Q-Sort method
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Table 2. Structural self-interaction matrix
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Table 3. Final Reachability Matrix
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Table 4. Index leveling
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Figure 2. Designing the ISM model (interaction network model) sociological dimensions of the personal brand of
physical education teachers
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Table 5. The degree of influence and dependence of variables
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Figure 3. Leveling sociological factors of the personal brand of physical education teachers using the MICMAC method
Gya8 5l il 3 Sily sl ;0 D3,D4,D6 sla asli ol aseie (Kiwly - 355 )08 L pile 40 aF 4isSiles
J5 585 4> 13 D1,D2,D5,D7,D8 (sl sl ol o o5 ol K00 & Capm oy (Sl ilae g oF 358
Sl ook Coenl 5l 3905 axl Sla el rosi (nl b aites 15,95 5 (Sily Sl L YL 3585 )08 5l laasla cal o)l
St (Slojlo Colom e 5 gl a8 > o (Lol oGl ¢ sloizl oL ) (sl e 5 25 Ol a2 500595 2 o a3l Ko (385
obj Jalse b peica 5l actas ol oloml (sl @8ly 55 ool aianly g iy 31 jolic s ot Jlate 5l 5 009 Jalse Lo il cow
slagasails « elazl L8, 5 (ard Gla Shg o iie igds ;S0 Sl ks jlo atpej il oo a8 Ll 055 5 W lo o
s 1 i o B s Slo g 5 (55555 9 ,8kas 5 a3, Laled 5 (i il Sl | slagfll o i 5 (s1ad, Sloos les ¢ sole
Vool igyicn slod &1 Gy o3 lolne aded 3ip slp SIS layeiie 932 5 )10 (inly (Kily 5 VU S9i5 508 5 o

(V) Wi o oilym 60l (sla ite Polasl ay eiyls YU 35i )b a5 ol picie

S Aol g Sy
Cogdi 5 ol wuaz slodslpe (iils S 4 jema |y Ll 5 0iS o (il 4 o SLIIIL ) Sl (59,05 «(glad > anwgs
(_gl)a 6f~05 )l-u\.u) U’“JL“" 9 MLAGA u.o.c ‘«A.»-AS‘SQ 6@’9’5’ 09_> (_ngu.A.l.slB c\.u.uy L as ‘_gél)ﬁ‘ 0)9).9‘ ..\.»5‘5‘0 WJL».A 6lﬁu»)i:
edad g bl Wb il duhe (5,5 Lo 1o 10 (58,8 ;o gl (gl > drwg cul 13 ST cls asalgd glad > Coddge
S10,08 9 0l 550 (dad yo o 31 plu g ogall (Ll 3,15 ¢ cws YU ol,8l ] ISen) )1 5 S Jazme Jawgh (puizmed g Sguin ol
olis Sllllas (Jb cpl b ogd sl (LSS lawgy b cased aip ool Bua b Slladl iBun cpl 4 olows gl 0,5 13
Srydalin ey g uﬁlsu‘ LDQ] slad o cd iy ol ply X3l g0 395 &lp Glssd g ine (At Xy o3l 51 g lws a5 AR o
s ol 2575 9% (265 iyl 5l ol a4 lacdgs o5 el (G390l ()00 slaales 1 (S (B )msbisel sl (V0) e
Lyl uds oled ol oKl g Caadl [0 (goanin yolie (V) aiiun )l 095 by yols slol jo g &jleds o plail 1) 095 592
355,5 Hlo 093 by slaadl ulwlp (Y2 10) ool) auids g w0l g ol Sl (6955 e 4 olre LT o )5 o 45 0iiS o
s g Gmard Gl Shy 6,50 5 U990t Sl ol g cdie (ST ale 90 5l ggazme o plalre eleixl oISl oS
3)5 g o sLiel 5 ool 0 Wb |y Ghysnactisel s 5o ol Jso 4555 5o ol Lide digl 5ok 4 3,10 (5,235 51 plae

E Licensed under a Creative Commons Attribution 4.0 International License.



Pry Y ostad /N e Lo /NERY Okl /5355 53 (Sl o Cu ko

Hp S Siusld p fse Jolse lyie ) (paass § (San b eloizlslul 093 Gdod slaadly ulul » (V+10) Gleile (V1)
Wy ol jo 1y slad o IS5l )l y95 5 5 akly 4 sg (B Togs fazman (60150 5 Wlaioe (Byre (Sl loyu el
Ny S IS 0 goaxie Julse 4 wao o las (V-TY) Lo 5 Slas, Gabod mls (V) wilo oo 8,50 (3890 sl
3l Baa 1 (O)aiiwn Jslge (nl (n joge ahoa 5l 633 5 lad > (Slojlo e Jalge wils & (S Con i pledas (pasd
s 092 (el —(5, Lo e sl oslitul b ol pl (S S pledae (patd W SSLbasle slul o mhaw pol> g
Lol iS55 S fd s ey Sl s 08 (Lol (G S5 (lolae (pasd Wy (S Lbanalr amy o el Tl Giagh
Slagarallys oelotzl s, 5 matd sl Shg) pasly St LB 53 oS 03,8 eolital Sy g, 5l 5 15 B 900
5 409)) idu il Olbli )l slaglll (glojle Colex (il 5 Glad > oo les (oloizl oL sl 8> 5 (il oGl ((oole
39 pateie loatlh Gl Laly) (6 eds - (6 Lo Julow 0l 5l oalitul b s 15003 )5 end (SlastB 5 (o259 3, 5kee
Ky = 3985 5308 e ila 13 lapas L (6,05 )3 ollr g el s & o 0 4255 by 5 ol b ctin s B
) B97ed (ot Sraatlh 4 az g wiejls (S Al A ) S Sany pledae Gl pie 9 698 (et W SO sl
5 4oy Laled 5 su il Sl slagsdl ( ik 5 slady> la Lo sols slaguiailss sl L8, 5 Jand slo (S
4295 590 Joloe (n 539din Gloieds (Fuml g 4Bl 136 500 slaatls alS e Ll (nl | sl (Slosd 5 ()9 S hes

S5 18 o5
5 sld> oo lee Jol gl )3 0525 (o0 )18 gl gy 59 (S S Glelae Wy (GFLS anel> Jelge ol plas Buiow gl
SN Sy pledas st lad e 5 slad > lacuado oal f (V0VA) (s oo (g Slaatdly 05 oo )] 3 (o
s 5 (T VA) oy gy o bl Sligios gl b uios ool sloazbly (Y1) WS o 0L id Gl 4y lzws (ol
bl ol 51 e Sl 43 el 438,515 il Sl | sl ags i 43 (AAY) o)l Slsien (Y+1V)
b oo ol ol (blyl sl loe (il 5 bl yf a8 gl jl 5 ol oo ol cuibye oS ln Oiles (5 e s
S plae So sl ge B Slee g Lo el (BT g (m 2y 37men )l 2l 31 (502 0yt oo Sl
Ol sls (sloeslsils ¢ o550l pimms LSS plas b5 0 050 STl a4y Clols (slaeg S L 1) 095 (slaony] a8 09 o el oy
b sl oo carinn (25u 31 LLS)1 &)lee o a5 (G Con s Glolae cl pr ogdle oS IS 920 (n e 4 995 (e K00
Bedoe Ol slady> g ik Slaal g oyniey Sl 393 ag @ (pl S a3l alls (5l 88,bgs Al ; 353 (5 Laxe
S les a5 5,5k 4 ol Jlias o GloaisS 5 Ll olal (oolod @ azgi (o S Olabes jo (il Sl yf ogue 5o
A5 4 005 (et g s Sy (Sl Cad (nl 51 6)l90 5 (e 0L e lgE 0 ST (5l g (ST B T (LS|
a5 (VN ) i o 5 (T VY 0155 ldao, (T VA (620 o(T - VY ) ool Lamsg oo plol (slo gy (sloazily oy oo
ook pezmes (plaadlse wlasd S 18 515 Sy )3 e ddlGe Wiz po gl ;0 (VATNIT) 0)ls Jlgtres Gdiod ol 5 Jol>
Sy gl (nl 5 Slord g (S2y9 9 5ee 5 gy g Slejle Sulex (el [, g (Sand la Sy «slad > g ad
ez 53,8 45 (IS @ S 3,5 995 4 atly 9 S9d Zow ol S92y By ) S0 g ol paie Wl e dnala ailond
651 Laags o bl akos ,0 45 elilan (TF) 0,08 UK ailglys colainl glacdB g wijlo e Lol 5 Sinlen lase ;o
Q) S5l 5880 g el IS (ol 8l LT 51 wilgs o )5 05 Sau sy Gledre Sla8,> oyl drwgs el oo o Ll (Y4 VA)
AT s iy o] 5 oyl 4 o3l elainl olaylid, o ard bz 4 (1) Ghotlo o (V1Y) onld opuizean
izl ol elow o)z whaw 50 (VF) Conl Guiod (nl slaatdl wie Gize 95 (nl Slagiegh 5l Jol> mls WS o

Ay Eaoge y0 aS Sl A pl Klo wols S8 Kol adlaie j0 ek — D08 o Sl bl 5 aS adlie ol ol 28,5 )13

E Licensed under a Creative Commons Attribution 4.0 International License.



Yre Ol (S 7 Glalns (uased Ly (5 Lol Slay) (6 o = )k Julos 200 (00 5 1o 28

u.»‘ Ll u.\.wl) FURIRY QS'AM ..\3).3 osle o GQL) ).ul_v Sl ‘JXM wl...a GCLQ...}‘ Oli.!l) )l 6)‘0)99).' an.\a u.uf uLo.lM LS‘W
slowl slp %3 (ke & el iy 5 pd 31 polis ey (ot Jlaze Sl g 3l 1) Jelge plo & S (6 03 b on iy ke
S Olebae (azd Wi 0 130 g et jludins) Wl oo e (2l 4 Jsle (ul g wijls SIS (65l Jelge et l £E5)
drwgd g ol o e OlLIL wily e S libasl> g S8 slolas (VI F) ldlo iagh sleandl yuloly ogis Ju
(Yo V) (S oo 9 (Y1) j205 (V0 V0) oSgiile wlidos ol b Gudow opl 5l Jool> glaaisl (V) ol anils pasd &y
QR PAR PR B ISP PR PE VY

L b olyon ar Ceodhs g (w05 5110595 0 by 9 ol (s S5 50 (SN BB 2 5 00iiS rad A (S S ledne
cel 3 5l )lo,e5 0 4 cl )T ks sante Sladllae § Slidss (1) 05,18 anel> 40 oube 5 (idu iligas lp a3Y Solyb o
E9 993 oo 1,8 36 o 1) Ll Slawlie g DlbLs )l adS ol 3l paseds & 09 oo Bad dmel> s (6,135 51 g Lael 2ol
Sl sl pased wip b (Sl bls,l wldl bt Lo 5 cangemme ool il e ams oo JS& 1 LT 4y s ()50 g
el S95065 slradlie 13U cow o pl Sas Can i pledas pased W A wes o il g e Slaass el sleasl (Y0)
ol ol "' Ll anelx" popie b sloadlge saiylo 10 0,8 o )18 OIS e Jolge 559> 10 a5 Jalse ol 5l atws S aS
A elge wgai Byre mhuw g )0 Gle o |y lnl S Gy pledas gated Wiy s libasel> olul aS sl lis ol s
5 slad > sl e 3l S0 Gy lalre (5400,95 5 aS Bged ASL ASS pl p le o adllae ol 5l ol goi maw bl 5
Ded 0 Dy (S Som i Gledae (gl (698 satd wip S obml oS

5 ladym ol 6ol Jio & Cesl o3V (palas 8> )0 Cuige S (sl 4T Sged arog plaiedle 4 (g ol ple
5 olgelimile b (bls )l slo &lee (5,055 4 g bt a5 jshilen wiled Slu,jgp Sew o G 1) o ol ool g ansl Lo
uLo.L\A 6[@0;)5 0)5).91 a.;ow ua.?:.w.o J.u (Y‘ \/\) u‘)&o.(b 9 \GAJL\»)JJIS RESSEW- o 6,5&‘.: 9 L)"’)ﬁ'aj 039> l.: Ja.q]./a Q‘)Sl )JLJJ
E3o50 ool p Gurizs (pl 4l (YF) conl LT elain] cdiie Sgnpe St 50 pie Wlase o lgie 4y anal> o (U1 (6 38 50
3l 3 Gl eSS 1 GUT 065 (6505 IS5 (S S pledes (elaiz] )3, 0900 5 (s sla g o5 0l oS
ol loadl 55 ools igel wl aliBee slacumdae ;o o3I L elaix! L8, mms 09z g LLS )| (5,018 sy S0 oyladse
OUT gams w5 NS 51 e ol 1503 552 (S Sy Qlolas (sole lagaiailys 5 (o359 ang))y 4 wlede 9l iy
Cany Oledae INS] Shg Sgupe 0ads olwlid Jalge b jo a5 Sgad o lil 095 Gudoss 0 (Yo V+) (6,0, Liwly on jo .coil
(VF) Conl GalS Jalge 52 (S Sy Glodae (23555 sl lee (1l 5 (S

L g anled sbml o5 sl |y @I85 Cao )8 5 ayond S Ll )l a5 095 0 drogh (G0 S Oloz Oledes 4y bl (e
S8l 0 Olgiss g nl slaaidl )3 C3o banles (BN 093 (L3559 9 (sole dng)) Cugll Sz 50 diedas g canlie 5554l
Sl 5 S 5 el St cslie (il 5 olen aieili 5 sl 63,8 IO 51 513 deadlie 5l (S eles
3 ol g diz p laasie 5 aslel 6,55 4 el 5500 alsize ol ool S uu)j.ao—‘ zobw ;o plabas sanss
et 5 Olszails 5 (l5sel i (55903l 4,2 (sl kS L 5 aladan 515 5 (Bjsel slacus B slml  ohjgel gl 0

@ SSTL wled SeS pased & oloul Jo (69,0 ol g Slall 4 oloiws Gl S Can i Gladas 4y wiled oo s ol

1. Van der Sande

E Licensed under a Creative Commons Attribution 4.0 International License.



¥ro Yosled /e Sl VFeY Ol /3355 53 Gl s S ko

doolSasls oole cn clacl g aslul 5 (59 o tigel (St oje> laasts 5 dstue 4 Glei oo Ghagh ool loazily

adlie cpl pgas )0 45 dg0i drogi w)ls oage nl) H5iS Olelas gmiils jgel 5 Con i Sl a5 (L 8 oKLl ot
o 2ip b Glelrs Gyl al 516 wijsl wal3 1) 05Y (slo b0l b ST S (Sl il drgs § 0y g (o yiaws (SisSr
gl &yl 98 oygpaiisel plS 4 5 pixe 5 5 (558

I SllasSe

bo g loadl, Jasl ;o b o (2O 5 canl oals oolawl caings 00,5 cole, |, IS SIS 4 Jioghy OYe 5l ol ieghy (o
30 38 6)ls Silelg Cdlas 59i5 plodl (655 g deed (gl 515550 9 00,5 sl Lbbrs 6l p p3Y cudlad (i Olalllas
el oals Cole,y pooliul 5 yeie Joloo

Sl (o>

23,55 28y elanild b ()l oages slagide o Jlo el slaplale 51 Jlo Ko &3S iaghy o0l

OB M g &5 Lo

LA 5 e ¢ ety ol gla it dan LIS 5 al e b 53 oS aius oles

&b Pyl

23l @lee (515 Allie (nl O an g LBl Rl

1098 9 S5

5 1398 wisges Suslos 5 (ol o anlllas cul ke Jorlpe o o5 GaS olas 5l aiilson o3 055 5 Bk ol oSt
bl 6l

&l

1. Ghasemi H, Saemiyan F. Comparison of Self Branding and Communication Skills between Physical
Education Students with Other Students. Applied Research in Sport Management. 2018; 21(6):43-52.
[Persian] 20.1001.1.23455551.1396.6.3.4.0

. Saemian. Identification of effective factors on competencies of personal brand in human capital. Journal of
training and development of human resources. 2014; 1(3):131-53. [Persian]

3. Karaduman I. The Effect of Social Media on Personal Branding Efforts of Top-Level Executives. Procedia
Soc Behav Sci. 2013; 99:465-73. doi.org/10.1016/j.sbspro.2013.10.515

. Hubert K. Rampersad. Authentic Personal Branding: A New Blueprint for Building and Aligning a Powerful
Leadership Brand. IAP; 2009.

5. Ramezani F, Keshtidar M, Azimzadeh M, Mirzazadeh ZS. Designing a Personal Branding Model for the
Teachers of Physical Education in Iran. Research on Educational Sport. 2022 Aug 23;10(27):51-80.
[Persian] doi.org/10.22089/res.2021.10974.2129

6. Razavi M, Shabani bahar G, Sajjadi S A. Analysis of Factors Affecting the Quality of Secondary School
Physical Education Lessons from the Perspective of Sports Teachers. Journal of Sport Management and
Motor Behavior. 2011; 7(14):103-12. [Persian]

7. Alimohammadi G, Jabbary N, Niazazari K. Professional empowerment of teachers in the future perspective
along with a  model. Educational Innovations. 2019; 9(18):7-32. [Persian]
doi.org/10.22034/JE1.2019.88531

. Naderian Jahromi M, Jaberi A. Factors Influencing the Social Status of Physical Education Teachers from
the Viewpoint of High School Students of Isfahan City. Research in sport Management. 2012; 1(4):105-
21. [Persian]

E Licensed under a Creative Commons Attribution 4.0 International License.

N

IS

(o]


https://dorl.net/dor/20.1001.1.23455551.1396.6.3.4.0
https://doi.org/10.1016/j.sbspro.2013.10.515
https://doi.org/10.22089/res.2021.10974.2129
https://doi.org/10.22089/res.2021.10974.2129
https://doi.org/10.22034/jei.2019.88531
https://doi.org/10.22034/jei.2019.88531

vre Ol (S 7 Glalns (uased Ly (5 Lol Slay) (6 o = )k Julos 200 (00 5 1o 28

9. Honari H. Designing a model for the physical education teachers’ professional characteristics and
competencies. Organizational Behavior Management in Sport Studies. 2018 Sep 23; 5(3):55-68. [Persian]
/doi.org/10.30473/fmss.2018.5123

10. Navid Adham N, Shafizade H. A Study of Social and Cultural Factors Affecting the Social Status of
Teachers. The scientific journal of strategy. 2015; 73(23):75-94. [Persian]

11. Navid Adham M, Rostamipour A, Rahmati M H, Khanifar H. Basics of the fundamental transformation of
the education system. Noor al-Saglain. 2011. [Persian]

12. Nazemi M, Azimzadeh S, Donovan T. Designing a Personal Brand Development Model for Professional
Athletes of Iran (Grounded Theory Approach). Quarterly Journal of Brand Management. 2019. [Persian]
/doi.org/10.22051/BMR.2020.28924.1886

13. Naghavi M, Hosseini SE, Ramezani Nezhad R, Keshkar S. Designing of Personal Brand Competency Model
for Professional Sports Coaches. Journal of Sport Management and Motor Behavior. 2019; 23(15):343—
60. [Persian] 10.22080/JSMB.2020.12206.2614

14. Mantulenko V v., Yashina EZ, Ashmarina Sl. Personal Brand of University Teachers in the Digital Age. In:
Lecture Notes in Networks and Systems. Springer; 2020. p. 62—70.

15. Figurska IR. Personal branding as an element of employees’ professional development. Human Resources
Management & Ergonomics. 2016; 10(2):33-47.

16. Asadollahi, E., Gholami Bidkhani, R., Jaghargh Mahian, A., & Yazdanian, M. (2020) Research methods in
physical education and sports. Mashhad: Book Tak Publications. [Persian].

17. Hajizadeh E, Asghari M. Methods and statistical analysis by looking at life sciences and health research
methods (with guide SPSS). 2012. [Persian]

18. Rimm-Kaufman SE, Storm MD, Sawyer BE, Pianta RC, LaParo KM. The Teacher Belief Q-Sort: A measure
of teachers’ priorities in relation to disciplinary practices, teaching practices, and beliefs about children. J
Sch Psychol. 2006 Apr; 44(2):141-65. //doi.org/10.1016/j.jsp.2006.01.003

19. Madhoshi, M., & Haditabar, J. (2018). Developing a local model of organizational agility in knowledge-
based Firms: Applying the interpretive structural modeling approach, 12(44), 7-34. [Persian].
//doi.org/20.1001.1.27169979.1397.12.1.1.5

20. Azar A, Khosravani F, Jalali R. research in soft operations. Tehran. Industrial Management Organization
Publications; 2012. [Persian]

21. Mirhossseini FS, Najaf A, Saffari M. The Modeling of professional competence of Iranian physical
education  teachers. Research on Educational Sport. 2019; 7(17):17-34. [Persian]
//doi.org/10.22089/res.2019.5964.1480

22. Ramezaninezhad R, Hematinezhad M, Hozhabri K. Survey of Physical Education Lesson Preferences
among Secondary School Courses. Sport Management and Development. 2014; 2(2):73-89. [Persian]

23. Khedher M. Conceptualizing and researching personal branding effects on the employability. Journal of
Brand Management. 2019 Mar 4; 26(2):99-109.

24. Ranjbari S. Investigating the Factors Affecting Social Status of Physical Education Teachers Using
Structural Interpretative Modeling. Sport Psychology Studies (ie, mutaleat ravanshenasi varzeshi). 2020
Mar 20; 9(31):109-22. [Persian] doi.org/10.22089/spsyj.2019.6713.1723

Ot

Licensed under a Creative Commons Attribution 4.0 International License.


https://doi.org/10.30473/fmss.2018.5123
https://doi.org/10.22080/jsmb.2020.12206.2614
https://doi.org/10.1016/j.jsp.2006.01.003
https://dorl.net/dor/20.1001.1.27169979.1397.12.1.1.5
https://doi.org/10.22089/res.2019.5964.1480
https://doi.org/10.22089/spsyj.2019.6713.1723

