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Abstract

Purpose: The current research work was conducted with the aim of the influence of leadership styles on the
attitude of the managers of sports boards towards change with the mediating role of ethical intelligence.
Methodology: The method used in this research work was based on the field implementation and correlation
type, and specifically based on the structural equation model. The statistical population of this research work
included all the managers of the sports boards of Alborz province (336 people), according to the Morgan's
table; the number of statistical samples was equal to 179 people, who were selected randomly among the
statistical population. To collect the data, three standard questionnaires were used, Hersey and Blanchard's
leadership style (1999), and Jung's attitude towards change (2004), and to check ethical intelligence, the Link
and Keel's (2011) standard questionnaire was used, and the reliability and validity of all variables has also
been approved, and in the statistical method used, the data was analyzed using structural equations.

Findings: The results showed that there is a causal relationship between the leadership style, the attitude
towards change, and the moral intelligence of the managers of sports teams in the Alborz province. On the
other hand, moral intelligence also has an effect on the attitude towards the change of managers of the
organization. Then the results of the test showed that ethical intelligence mediates the relationship between
leadership style and attitude towards change of managers.

Conclusion: The research results showed that leadership is one of the important factors in creating positive
changes in organizations. Also the type of leadership style is an essential component for successful change in
the organization in order to face the competition and progress in sports teams. By connecting ethics with
leadership, we realized that ethics is all about the identity of the leader and the role of the leader, so it is
suggested that by empowering the leadership, encouraging and motivating people to create new ideas, the
attitude of managers towards change should be developed, and with simultaneous application appropriate
leadership style and promotion of ethical intelligence can improve the attitude towards change in managers.
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Extended Abstract

Summary

The current research work was conducted with the aim of influencing the leadership styles on the attitude of
the managers of the sports teams towards change with the mediating role of moral intelligence. The method
used in this research work, in terms of field implementation and correlation type, was specifically based on the
structural equation model. The statistical population was all the managers of sports boards of the Alborz
province (336 people); according to the Morgan's table,179 people were selected as a statistical sample. The
results showed that there is a causal relationship between the leadership style, the attitude towards change, and
the moral intelligence of the managers of sports teams in the Alborz province.

Introduction

The importance of change in organizations, especially today's organizations, is so much that not changing or
preventing change is equal to stagnation and destruction of the organization. Leadership style is the most
important factor in the growth of organizations. Likewise, the ethical environment in an organization is created
and developed by a leader (1).

Methodology and Approach

The method used in this research work is applied in terms of purpose, and it was also a mixture of library and
field methods. In the field method of three standard questionnaires, the leadership style of Hersi and Blanchard
(1999) (2). Its reliability through Cronbach's alpha was 0.81 in this research work. The results show that the
value of CVI for all items in the questionnaire is greater than 0.79, Jung's attitude towards change questionnaire
(2004) (3); the reliability of the questionnaire was obtained through Cronbach's alpha 0.80, and in order to
obtain the validity of the questionnaire, the validity of the content above 0.79 has been reported to check moral
intelligence from the questionnaire of Link and Keel (2011) (4); the reliability of this questionnaire has been
determined using Cronbach's alpha 0.85, and the results show that the CVI value for all items in the
guestionnaire is from 79. 0 are more, which indicates that acceptable validity was used. In the end, data was
analyzed through structural equations and using software.

Result and Conclusion

The results of descriptive statistics analysis showed that 179 people, including 71 women and 108 men,
participated in sports committees of Alborz province. Most of the surveyed people were between 36 and 40
years old, equal to 33%, and the marital status was 38.5% single respondents and 61.5% married respondents.
Also the results showed that 61.5% of respondents were married. The field of study of 44.7% of respondents
was physical education, and 55.3% of respondents was non-physical education. Likewise, the education level
of most of the surveyed people was bachelor's degree with 39.7%, and the service experience of most of the
surveyed people was between 16 and 20 years equal to 27.9%.

Table 1. Path analysis of structural equation modeling based on hypotheses.

Direction Factor load value Value of the significant Result of the
Independent Dependent - .
. : of coefficient of hypothesis
variable variable
Leadership Attitude towards
style the change of 0.657 9.744 Proving a theory
managers of sports
boards
Leadership Moral intelligence
style managers of sports 0.564 7.948 Proving a theory
boards
Moral Managers of sports 0.593 9.453 Proving a theory

intelligence Boards

In this research work, the effect of leadership styles on the attitude towards change in the managers of sports
teams was carried out with the mediating role of moral intelligence. In the data analysis and research, it was
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shown that the variable of leadership style has an effect on the attitude towards change in the managers of the
team. Sports have an effect. In explaining and confirming this relationship, it can be said that the leaders play
a key role in influencing employees to implement an organizational change. Examining the results of the data
analysis showed that the leadership style has an effect on the moral intelligence of the managers of sports
teams. This case indicates the significance of the relationship between the leadership style variable and the
moral intelligence of the managers of the sports boards. Therefore, according to the findings of this hypothesis,
it can be concluded that paying special attention to leadership styles can improve the performance of managers'
professional ethics and ultimately can increase the productivity of the organization. The results of the data
showed that the variable of moral intelligence has an effect on the variable of attitude towards the change of
managers of sports boards. This case shows the significance of the positive effect of the variable of moral
intelligence on the attitude towards the change of managers of sports teams. The results of this hypothesis
show that although the sense of responsibility, integrity, and compassion of people in the organization is higher,
the attitude of people towards change will be more positive, which leads to loyalty and creation of new ideas
and as a result more productivity of the organization.
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Table 2. factor loading values of the questions
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1. Average Variance Extracted (AVE)
2. Fornell and Larcker
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Table3. Convergent validity of the model and Cronbach's alpha and composite reliability
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Table 4. Divergent validity of the model

Gy (Gigdd  Gpivcalgium o)y yl8, sl able  sdangh  SHlie el dilosies ailge
AV e S

CIVYO (5f ey S

JVEELIsYY 1555 S s S

VRN I0/F YL j0aY s S

JAVYeBAD 1090 -/8YF L 5Ya bl 55

AL YT Y. N = - 16Y4 <IOAY s S

VRSOV RN JSEE L j8E) SN <183y G,y oS

VAV LI08E PYE SAA /SYY  e[SA) 5 (50 PRSI

IYOA -/ova 2N INAY <[OA- . [859 . /598 LISV L ISAY 6y oyt

“IA-Y g} NG TN YA L N/ 2V Y X S5\ L1050 “I5Y0 S g

VY -lorA <191Y EEY ISPE ISYA ISYY AR SO0 -FFY j7e0 i

BLd 03l U’“’)‘)f (5‘ Q?ﬁ)—‘ GL.» | OJ.A.MS ).sﬁ.oaacb ‘53 w‘}o 6)‘¢6.M o> e ‘) U’“"QSJ" ‘549.@.&40 J..\.A Q?‘A)—‘ CJL..; «) J&w
SYolro glp OYlgw soled do 0 A0 (5o sre daw 10 a5 CB )5 azS lgi ool plo sl i VAP 5 Ses oy JSSG

e o 3l OYlgus 51 SO gt Bl 4y (65l g el 0al a8 T L5 o g LS

®' ET Licensed under a Creative Commons Attribution 4.0 International License.



PrE N g il b ek ) o s ol Ol 3,55 6y oS LT 100 Kon  ilale

Dorostkan ‘ ‘Masolialpaziri‘ ‘ Delsoz ‘ ‘ Bakhshesh

Mostabeda...

Mosharekati
1]

Rahbar

Negaresh

ol el cdl s aaio (g il cYsles o ) S

Figure 1. Model of Structural Research Structural Equations in Significant Centers
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Table 5. Path analysis of structural equation modeling based on hypotheses
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