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Abstract

Objective: The present study aimed to investigate the effect of positive personality traits on the self-leadership
of physical education teachers in the Sari City with the role of proactive personality moderator.

Methodology: The research method was applied in terms of purpose and descriptive survey in terms of the data
collection method. The statistical population studied were all physical education teachers of public schools in
the Sari City in the academic year 2021-2022 (202 people). The amount of 138 samples was considered by the
G power software as the minimum sample size for the research. The sampling method was available. Data
collection tools are the standard proactive personality questionnaires of Buil et al. (2019), self-leadership by
Castellano et al. (2021), hope by Snyder et al. (1996), and optimism by Scheier & Carver (1985). The reliability
of the questionnaires was confirmed by Cronbach's alpha. The validity of the questionnaires was confirmed by
the opinions of 10 sport management professors and physical education teachers. Data analysis was performed
using the structural equation modelling method in PLS software.

Results: The results showed that hope has a positive and significant effect on the self-leadership of physical
education teachers. Optimism does not have a significant effect on the self-leadership of physical education
teachers. Proactive personality has a moderating role in the relationship between hope and self-leadership of
physical education teachers. Also a proactive personality has ho moderating role in the relationship between
optimism and self-leadership of physical education teachers.

Conclusion: Therefore, it can be stated that hope increases the self-leadership of physical education teachers;
but optimism has no effect on increasing or decreasing teachers' self-leadership. Also hope and optimism with
the moderating role of active personality increased teachers' self-leadership. Therefore, paying attention to
creating and increasing hope as one of the personality traits of physical education teachers can lead to their self-
leadership in school educational activities.
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Extended Abstract

Summary

The purpose of the current research work was to investigate the positive personality traits of physical education
teachers in the Sari city with the role of active moderator. The research method was applied in terms of purpose.
The statistical population was all physical education teachers of public schools in the Sari city in the academic
year of 2022-2023 (202 people). The instrument of data collection was a questionnaire. Data analysis was done
using structural equation modeling in the PLS software. The results showed that hope had a positive and
meaningful effect on the self-leadership of physical education teachers. Optimism about self-leadership of
physical education teachers was not significant. The active personalities were the moderators in the relationship
between hope and self-leadership of physical education teachers. Also active characters do not have a
moderating role in the relationship between optimism and self-leadership of physical education teachers.

Introduction

The progress and development of any country depends on its education organization, whose life factor is the
teachers. Therefore, it is a necessity to check the abilities and performance of teachers in schools in order to
improve the quality of education and finally the comprehensive development of the country (1). In today's
complex environment, self-leadership is one of the skills needed by teachers (2). Self-leadership is a conscious
practice that influences our thoughts, behavior and emotions, and brings people closer to their goals (3). One of
the important and effective components in using the self-leadership technique and its development among
teachers is positive personality traits (4). Positive personality traits such as hope and optimism are considered
as capacities of human psychological resources similar to a positive state that support self-leader motivational
mechanisms in people (5). Proactive personality is also a relatively stable personality trait that includes a
person's willingness to take personal initiatives to improve current conditions or create new ones (6). Therefore,
this research work seeks to answer the question of what is the effect of positive personality traits on the self-
leadership of physical education teachers with the moderating role of an active personality.

Methodology and Approach

This research work is applied in terms of purpose, and in terms of descriptive method, it is a survey type that
was carried out in the fields. In terms of the relationship between the variables, it was a correlation type and it
is cross-sectional in terms of time. In this research work, "self-leadership” is the dependent variable, "active
personality" is the moderating variable, and "optimism" and "hope" are the independent variables. The statistical
population of this research includes all physical education teachers of public schools in Sari city in the academic
year 2022-2023. The exact number of the community under investigation was estimated to be 202 people by
referring to the Education Department of Sari. The G-Power software was used to get the sample size. 138
samples were considered by the software as the minimum sample size to conduct the research work. To collect
information about the background of the research, articles, books and databases were used, and a questionnaire
was used to collect data. The used questionnaire includes 5 parts. The first section included demographic
information. The second part includes the active personality questionnaire of Buil et al. (2019) in the form of 3
items (7), and the third part includes the self-leadership questionnaire of Castellano et al. (2021) consisting of
9 items (8). The fourth section also includes Snyder et al.'s hope questionnaire (1996) in the format of 6 items
(9), and finally, the fifth section also includes the optimism questionnaire of Scheier and Carver (1985) in the
format of 10 items (10). A 5-point Likert scale was used to measure the questionnaires. The opinions of 10
people with opinions were used to determine the validity of the form and content of the research questionnaires.
The reliability of the questionnaires was also investigated and confirmed in a preliminary study. Questionnaires
were distributed among physical education teachers in an available form. Finally, 150 questionnaires were
distributed, 140 of which could be analyzed. After collecting the data, the Kolmogorov Smirnov test was used
to determine the distribution of the data. According to the state of the data, suitable statistical methods were
used in the analysis. Structural equation modeling method was used to predict the contribution of predictor
variable to criterion variable and moderator variable. The SmartPLS and SPSS softwares have been used in this
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regard.

Results and Conclusion

Demographic findings show that the maximum age of the sample was 52 and the minimum was 23 years. There
were 76 women and 64 men. Most of the research samples were married (93 people). Also most of the teachers
had a master's degree (68 people). The results showed that hope has a positive and significant effect on the self-
leadership of physical education teachers. Optimism does not have a significant effect on the self-leadership of
physical education teachers. Proactive personality has a moderating role in the relationship between hope and
self-leadership of physical education teachers. Also a proactive personality has no moderating role in the
relationship between optimism and self-leadership of physical education teachers. Therefore, it can be stated
that hope will increase the leadership of physical education teachers themselves; but optimism does not have an
impact on the increase or decrease of teachers' self. Therefore, paying attention to the personality traits of
physical education teachers can affect their leadership in the school's educational activities.

Ethical Considerations: All ethical principles are considered in this article. The participants were informed
about the purpose of the research work and its implementation steps. They were also assured of the
confidentiality of their information and could leave the study at any time and the results of the study would be
made available to them if they wished.

Funding: This article is extracted from the master's thesis of the Faculty of Physical Education of Shahrood
University of Technology. The authors participated in all stages of this research work and accept responsibility
for the accuracy and correctness of the contents of the article. Also in presenting the idea and design, the authors
did not receive any financial support for conducting this research work and publishing this article.

Authors’ Contributions: Abdi, F: Collection of research data; Dehghanpouri, H: Design of the research study,
Preparation of the main draft of the article, Revision of the article; Rajabi, M: Analyzing and interpreting the
research data.

Conflicts of interest: Authors of this article declare that there is no conflict of interest in this study.

Acknowledgement: The present article is taken from the master's degree thesis of Mrs. Sarkar Fatemeh Abdi
in the field of physical education and sports science, sports management, Shahrood University of Technology.
The authors of this article would like to express their gratitude to the physical education teachers of public
schools in Sari who cooperated and participated in this research work.

References

1. Findawati Y, Taurusta C, Widiaty I, Nandiyanto ABD. Teacher performance assesment application using
naive bayes classifier method. In: IOP Conference Series: Materials Science and Engineering. IOP
Publishing; 2018; 384(1): 012047, p. 12047. DOI: 10.1088/1757-899X/384/1/012047.

2. Ay FA, Karakaya A, Yilmaz K. Relations between self-leadership and critical thinking skills. Procedia-
social and Behavioral sciences. 2015; 207:29-41. https://doi.org/10.1016/j.sbspro.2015.10.147.

3. Bazohoori S, Yari Haj Atalo J, Maleki Avarsin S. Explaining teachers’ self-management and self-efficacy
based on transformational leadership with the mediating role of learning organization in Mashhad
schools. School Administration. 2021;9(1):128-56. https://www.sid.ir/paper/955150/fa [In Persian].

4. Afridi Fe A, Jan S, Ayaz B. The relationship between individual characteristics and practices of self-
leadership strategies in Academia. International Journal of Human Capital in Urban
Management, 2021;7(2): 29-40. https://web.p.ebscohost.com/abstract?direct.

5. Youssef CM, Luthans F. Positive organizational behavior in the workplace: The impact of hope, optimism,
and resilience. Journal of management. 2007; 33(5):774-800.
https://doi.org/10.1177/0149206307305562.

6. Bateman TS, Crant JM. The proactive component of organizational behavior: A measure and correlates.
Journal of organizational behavior. 1993;14(2):103-18. https://doi.org/10.1002/job.4030140202.

@ E( Licensed under a Creative Commons Attribution 4.0 International License.


https://doi.org/10.1016/j.sbspro.2015.10.147
https://www.sid.ir/paper/955150/fa
https://doi.org/10.1177/0149206307305562
https://doi.org/10.1002/job.4030140202

Human Resource Management in Sport /2024 / Vol. 11/ No. 1 38

7. Buil I, Martinez E, Matute J. Transformational leadership and employee performance: The role of
identification, engagement and proactive personality. International Journal of Hospitality Management.
2019; 77:64-75. https://doi.org/10.1016/j.ijhm.2018.06.014.

8. Castellano S, Chandavimol K, Khelladi I, Orhan MA. Impact of self-leadership and shared leadership on
the performance of virtual R&D teams. J Bus Res. 2021; 128:578-86.
https://doi.org/10.1016/j.jbusres.2020.12.030.

9. Snyder CR, Sympson SC, Yhasco FC, Borders TF, Babyak MA, Higgins RL. Development and validation
of the State Hope Scale. Journal of personality and social psychology. 1996;70(2):321.
https://doi.org/10.1037/0022-3514.70.2.321.

10.Scheier MF, Carver CS. Optimism, coping, and health: assessment and implications of generalized
outcome expectancies. Health psychology. 1985;4(3):219. https://doi.org/10.1037/0278-6133.4.3.219.

@ E( Licensed under a Creative Commons Attribution 4.0 International License.


https://doi.org/10.1016/j.ijhm.2018.06.014
https://doi.org/10.1016/j.jbusres.2020.12.030
https://psycnet.apa.org/doi/10.1037/0022-3514.70.2.321
https://psycnet.apa.org/doi/10.1037/0278-6133.4.3.219

BF 2 Y0 amivo 11 oyles 1) Jlos [1FeY liuca)
10.22044/SHM.2023.13448.2568 - Jliuzrs o duslids

L;j/’/’d. L Chrerra

u/.l:d":l &

. Sy & o aste - . oo, : . L TP X & «fe
JUd Comazeds JS ol i b (Fow Cany plodro (50 095 p (Svasils Codo b S g 3L
Y . Y o \ 2
) 0 SR OUERS 4 )95 ¢ (Guas doblS
2Ol 09,0l 09,0l  aiuo oLINS (G oy 0aSCLINS (L) )9 pole 9 (i Caw 09,5 (o) )9 o o wilyl Wb, 5
ol 2] 09 3L (39,0Lh (Jiaiuo oBLAIS iy L T 0SS (i) 59 pole g (SN Cum T 09,5« 3)9 Cu e Hlobuw] Y
Olnl 09,05 039 0Ll (aiuo olLIS « iy Can i 0aSASIS (L0359 polke 9 (o Cant i 09,5 (o) )9 Su pioke Hlobiwl Y

VPV NY 2y g, VPeY B0 edl yo & ,6

RV

Coand 5 ass G b g le ol s (S S Sleden 558 395 5 (Satd Cute sla S il oy p il Giag Sos idus
o Jled

S syl dnelx g (Sted 55 5l (cholom-dhnog ools (55laex 55 S5 5l 5 (60,15 wdan Llod 4 Siaghy s, iembisdihs)
QO 5bz HlPle s lawgy Agei YWA Jlade (a5 YY) wog VPV Fe) liass Jlo jo g)le oliw ol g0 wjloe Sy Sy leles
Cmateds glodalitun  loodls (5 y5lae il g oy 10 (S aiged (b, b 4B S L5 50 Ghagh plvl sl Aged p Pl lgie
25 (VAAD) ;5,5 5 plis s is5 9 (VA97) )], g juuliwl (5)lg00el (Y2 YY) )], Sen g 6MwlS (6 2,055 (Y1) ) Sen g Juw Jled
i )30 (S S5 Ol 5 (3559 S e wlal 1) ¢ Sl L beasliinn ol b 9l g gy 2los,S GWITL baaslizny oL
5 plsl ol lg S8l 5 5o 6 il DYl (s3luJoe (hg, 4 Wesls low g ayse e85 )8

SN Sy ledne a8y 395 1 e bl (6 blie g Cute H3b S Sy oledae s pm, 365 1 (6)lgaual ld lis gl lbadl
G Jlab Sty iz 18IS oy S P lodes (5508, 395 L (5 fgoal e alaly p 5 o (285 Jlb ity 2l g foline 3T
SIS S lelee (600,595 b (S heS (m alail) 4o S hass

b Gl 6B cmobes Lol 12gd 00 (G Cu g Olelas (55525 0955 (il crge ()lganal &5 8,5 Bl lgice cnl b 1 S A
Ol saiads lales (600,095 Gl crge Jlad Conasd (6,5 howd (R L (S bsS § 6lansl Geizren 9,105 (lalae (5,055 halS
slocdld ;o Ll gpy055 4 zeie Wilgi oo (G Cany Olobrs jo (el la Shy 5l (o plsie @ slsasl Gl g dlml 4 ax g

25 A jde (S 5 5h)9e]

Cmasels o J S 3e5 (gl ¢ e oyl o 1 gaudS” saely

S Sl aigs p | Ao oyl 4y

Crateis 5 s G L (G S ledne 58, 093 (heatid Sute sla g 3 oime (o2 95 65mlims wabild sae
https://doi.org/10.22044/shm.2023.13448.2568 00 (WY N F-Y . 35,9 50 Sladl golie o poe . Jled

GIROERS 459> 1 glunns o gi

E - mail: h.dehghanpouri@shahroodut.ac.ir

@ E( Licensed under a Creative Commons Attribution 4.0 International License.


https://doi.org/10.22044/shm.2023.13448.2568
https://doi.org/10.22044/shm.2023.13448.2568

r. dwwﬂm‘ﬁbdq%;‘&Wgﬁ):}éﬁwcﬂ.,:.ngslaj}u,;‘b":dbl.(w}‘_u,&

doddio

5 gl il )i S iy 5 J9 oy 50 3l 538 3T 5 23S g s el sbisel laglejle e
Ol 4 Lay9dS el )3 0590l a8 Cenl dnala 2 pwliw g s3laiBl (eleixl ((Son B dang Slun; g el Glore & Len
Slabes o Sl Jole a8 ol G Sjg 5 (59l Glojlos 955 50 5545 52 Axusgi g Sy vadly 50 (1) 09 s Slaald 03, Cxio
Sl mlio 5 aid Coodl bl S3j90] 5 slatdl aiile (lalge izl ys (V- Y +) Tgugsrn 5 Ll Logas ean po (V) aiis
wslid olaidl y b 5 (j90] (Sl jslims 5 (6 S0k (P90l oS 53 o Jole (lpie & 12 )3S e Lasg (lales o039 4,
4 (Pl 5 95850 wgmime bty Jole 5 ol 05y g mele Al 50 eles ofagar Sl mlie (alply o) Sl ooy
s Ol ((F) 05d i pune (18 > (gla Sils g lasasailys 5l Jloy55 5 (Glalao 529 (3 (B9 5 Uhj9el pllss Blaal
(V) ool 5950 S )9S dilordod drwgs Colis 50 5 Ghjsel CoieS g ylate 4 w)lie 50 (lalae 0 Sl 5 b Ul

oS ool s s Ololae (sl el Tg 095 lalae 5L 0550 slaallss 5 (S el 00508 Dl 5 oz dame 5o
& Sl 095 p atulgs 093 Sl wilB (6, 355 (0) Wilop (LESS Copie & 0 Sl 4 g aiS S ) 093 wlen
Gty 355 (F) Gl (S5 50 lBsSi 555 a5 lagyT Culam 5 oduzmn slis b ise il &gzlan ol oLl 5 colom o &gl Ban
9,8, IS8l 5 aS sl ST 6T (g, 993 0,105 )..;L ol,8l J¥o o S8l aS WS o i slal ganlyd ol 4
e 5l g 6,18, sladpal 5l Slacgammo (5 yam 355 (V) WIS o STy lician 4 ) o]l 5 9,105 o b leslulus]
31 ool b a5 08 so oS 31,3l 4y (6,095 S o (6, 9 S oo J 1S )08 oo il 355 ol ] Gy yb 5l aS
(89,8 w0 .l Cawd 355 ()5 5 axd S 0 i Cols ) wleal g g o Sles 4 055 10 03500 sl b wilgy o3 ol
3 yeie hnd bl 1al5 g lagareilys ) ange 650 p0 00 sl BN 5 09 slaane; g D98 L I e il 4 (1) 355
) oS oo Ty (258 BB Cenl g3 o Shee Colan g (3501 50 9,8 gasallys 5 (50 955 (F) el

4 Xgd (5 5 Cupde 15T 4 il yin Logas el ST ol Gu il Slasle 58, Lol 12 500 355 03554l
T dwyie plelas dan (gl atgy 9,Shes lie a5 ool allis; Glaclld amb (iou 5 Sip b S lyie 4 ) 95
o) Sl 5l slasgaze b1 pladre rizred S oald allby g plnil glp 1) (6 50al )5 sloogeds il o (g 0y 095 05
rse Sy 355 (F) 2 esliial (63,8 5,SLes 5 QLS S5t sl Wil ) Wl a5 AT pme (e 5 St JLS (s 8 Ban
S Ll g 5 03505 IS a0 515 050 Blaml a4y (s 5 (D590 ] LS Conlge sl |y 955 (I 5 (Ul ST lales b 053 oo
olg395 jo2; 093 hae WS o0 35 505 (D e Sl p 093 U1 2 ) 355 (ledae (F) 09d iy dgme sla 2 5 il o
(V) 955 (o0 0000l 1500 Blaal 5 (Susy a4y | allg (> g Cond

5o oS sbml (Lol Jalse 51 (So 09,5 sloml (Slail 95w 50 Wl oo (5L Jolse w az5 by ooy Jsb 10 o8 355
ol So Glail sl 995 Co e g i 4 slezel @l jo sl Glojle (Gl (95w (ratd la Thy 52 993 sl les
S pde S Y slagaially 5 el jlas Glojle (Sludl (59,5 5 Sl losl (G951, drng Sz 53 Iyl 5 (ol
el 1y Glojles slacodlad fpus 920 a4y 5 00505 sl 1) p3Y o pae 5 Glojles glacadled (o alilgh oo catlly Jlo o5 055 LS,
65l el Lae g9 g Coated g4 G (Siplor 5 o3l 09d oo L glad > CumMo iuljEl el ol 8l Cnasel (Q) s
St S S )l 6105 0 b plelae 358 oo St Slad > Lo a4 i 355 L 4 4T 035 (e ady> g JrO L i

S sSe «@ly 50 .(V0) s bl (65 Glacdlad i JyuS 5 nyaelp by odged cunS 095 3l (5,0 el wily e

1. Beara and Petrovi¢
2. Self- leadership

m Licensed under a Creative Commons Attribution 4.0 International License.



4| Vo pled /NN L /N E Y Bl /355 53 Gl e Su ke

ON) sl Moo (s glo Shg plolae ples 53 ol Anwgi 5 6500, 093 S ) oslial yo NS 5 e sloadlie
Ao St o ans Sl 3 lipls; mlie slaced,b lsie 4T ciaien 5 Tl siilen Cote (el sla S
AOY) 0 oo Soloz o381 10 1a ) 065 L5550 (GlopunsilSee 5l S 090 c0 428 ,5

B o5lw oo 5ol 1) ol,8l a5 ol 0uiil 1Sl Jole (6 lgauel (VY)Y 0,18 095 sanT (gl 0,8 G aS Conl wlgs o (5,90l &ly 5o
©33L(VE) aiS oo Joe diedun ¢jlaanal ol 18l aS sg0s ledl led co ] plo taloel co i (glases a4 aS wuS Ol ) (6 o
Sl Lagore a4y a¥lad Gy (sl daedy)) Bg) o lganel W10 (S e g (are (St Sla Shg ()l 6 a5 gl &S
Olsie & Olgie &5 Conl Cute it sla S 3l 5N (S 56 seoben 00) 0 e S o131 o 1y (LS5l wnd a8
5 Sl (id Slaal yogdle b3 (VF) ol edgi Cate (2l U 5 eanl (e Suo gl 90 40 il S
g OA) Sl (S5 4 Coad (IS jsb a2 b g oaisl 0,8 cote Sl o Gigs (V) 085 o (i |y (i (295
SISl 5 axtes bR Jawgie wx 40 poje Gl s il b S Gl (atd laThs SN wiles 58
08 355 1 L i b mgbs® Olie 2 W5 b ol oniz @b 1l o Gt Sl 3Ll 5 i oolall gl
@laSaline 5 jtin Cwliiul wijls p oo (6 i (ol Bamdeli )| (slajld) a4 W)ls e (o 9 Sl oDl o o>
Slaal 4y obows gl 08 Sllss sl aS’ Jlo j0 (S jeb 4y (V) aiicgemme cloia| blod 4y g aims oo ylid 095 51 (65 550
ol H0 a8 wil waz slaces,d Jloo 4 aiVlad g ol amsls [l 1) Cuie (gloan T b aiS o SaS 5,8 4 o3 (V) Cul
AVY) 0gdigo by S8y &y el

@l e ol 53 3% Sl (6 50m 095 1wl oe (6 gl § (rmteS wile St asid o Sy il S p S ok
O)) 0L o (b ) 60y 955 qulidainlsg atile Cutte frased gla S ls Glad (VYY) ol Kan 5 gy 31 (g
(e Cote SlaShy Ol 4 S 5 B0k & wede Gl 3 (YY) GLlSes 5 TossS Ghesh @mls
YY) a5 50,995 oo S 09051 e

s (VF) 0,05 o b 6,005 5 (Jid cm s 5 JUsl 4 ol a5 ols las 55 (V- YY) OLIST 5 pl b Liwgiy slaasly
095 O)lee Lalidl 4 e el jsb 4y Wl oo Sratd Code o Sy a5 ol (JLiS 55 (V0 VY) oS L oolilo, gl
a5 sl Cawd 4zl pl o glaalllas jo 55 (VoY) )5 g 7ol () 00,5 (o slaglosle Slusl (g9, G 5o S0,
598 Sile 4 S oe Soyhn 652355 5 6xS0b e 4 Gk B 5o ol Jlisl 4 Gt g lssel a8
S sly; o3l 93 (s> 5 S leal (V0) wams g 8 Sl o 1) (5 095 gl Sglite ek 4 (6 gl 5 (e
b o S e ela T olon S e B 0T 8 ad 3 slalind S5 s o o1, 4 o it St
S 020 o0 03l A sl Gl 5l sledcs  ca ol Cpased by g |y 01500 9093 B aiS o SeS bapll 4y
Qb (5, 395 (8l cotr dodde ciwl (fSow Cnazeds (YF) ols walgs Lis 095 5l (6,U8, ax ume Jlexl g glogl yo ool puiS
ssba |y Gty 095 uaite Ol osd (0B ezl la Sy a5 0l aseine 55 (VYY) o) g Shtol pai agh 10 (YY)
095y haw )0 Sased o Shg aS ols s 55 (Yo VY) o, Sen o V1099 dnlllas slaasl (YA) oS SR (Sl Fe

1. Positive personality traits
2. Hope

3. Optimism

4. Kwon

5. Bayram and Akkaya

6. Abid

7. Woods

m Licensed under a Creative Commons Attribution 4.0 International License.



ey Jb o Kl 2 Gy S 5 Olakas &0y 355 1 gmmarid st sl S 305 b 200, K0 suts

wrp Olelas 6308y 395 51y pom) layld; g cased 13 Lamgh 0 S (V) Ses 5" JL Lo (YA) Wl 25 (s 0

(V) s lalas (508, 093 Cutte GlBodisS S i « cmasid Gla Sy (S aS ol las byl iegh s s S
b shab Ll 35 sl (gad SIS sl 4 28 Jolos ol o Sl gl B (rasd (Sg S 5 Tl i
Eore Sl (S9y0 05Xl ) ol oo gy ye 0,8 rd 8 iy 4y aS Cewl sageo ol Jled Conazed (YY) Cnl yas Lyl ol
Glbl e 4 ai¥lad 5550l § i glp (o5l plaie @ Jlad Conasid S o el B 1) i 5 Dglie loanyT sl S5O
P gt s ISl 835 by ks (sl et Jlab it slooFins s 45 (531 TV Sl ok i o5 095

Iy Oledbl wijls Jd g S cpa wiil 095 5 e 10 05250 yolic 4 Fuly e a0l gloay iored s oo ploxil |

ol o (Ve ) TElS (VYY) 0SS cogion |y 0ol laces 8 B oS o caw 5 0iS oo LiglS |y Lase cdisS o g
e & ol o8 sy bl ool b lab Ll ogags o Jae S5l 51l ©lie JUsb G55 8, o5 a5 o ol oy
0910 ol sl 8.5 Jolas ne b 355 o Bly 55 ] e Ll s dlaiio (553 sl 4 09250 opny (S
6 yir s S8 iy SlgT o Jmiio oI L aglie jo Jlad of 31.(YD) conl Comdg 95 6l Lz 6N 5l 5 Galises Sleludl
Hid, Il Caased pazmen ((VY) aled (b 1) g gcmsbio (Ll (gl jn g 0uiS oy (60 Jeline casil ansls flojle jo
¥y (YY) QS o 95 6,15 Ll cims otn (slabanly piiie G 5o,k 5, ASBMS (6,157 L8, 55,138 o 51 LSS &l glgs
wied She 6,5 slacasdss 6,105, 5h g sloul wolesl jo s Canases b ol 3l a5 auS o plis Hbl (Yoo ol Ses 5
JLa_éﬂ.{:wb;l}lﬁgb)a‘mo@‘jwﬁeﬁo.&ﬂqb 53 daus,d 5l (6,50 ,00 b aS e Sl S5 sl Ll .(YF)
D) g 5 o Cambyn K b opasis 58 (sl 4 o blas

Pl ez Gladeadse g sies (o) S 5 dwyde b )0 (olgy 5 et JL0 4 b Coatd Gl plabes (le cnl o
Oladre 5 0181 L(YY) WS S8 LT jo CuBMS 0,y 4 g ol g5 5 00l 1Sl ol a0l 2ls (6l Wilgs so 45 0isS o BB )0 LS
Slaal S0 g )iy gl wed axwlemx 53 5l aSl ads 9 YU o, Slee lyls plRiny @i Silogs (gol,8l ( Jled Conazls lylo
(TA) s Jloss Jo 5 Olojls

5 pls polis nlo s ples a8 IS 51 g (jsel pllai yaie (n iage Olgie a (S3550T a0 plae (25 Connl a4z gl L cnlnle
oot G s 4 )T 5, 095 bl Logas 5 lag)T ol 5 Lo bl anlllas 5 ooy o)l g0l il Ji3) Loguas
2SI Jelse (lulids (izman sanl 5,55 Gl Cueal 5l ls (lolae ()15 agad 5 Pl e Shos 055l sl o a5
O S S Ol Blae (omyp o)l 63k Coenl ma b Coatd 5 St (ratd o Sy S 5l Olebae 500 99>
355 ol sl e 250 o)lsan ()5 5 e S 55 4 (Saan ey Jodo 4 T 5 el mpe 35 (G S o
(Y i ol (o

S99 3 Cde Fmatd S Sy o bl )| (05 Slilllas a5 des o (LS 55 gl b eitie b o o ity (Jl> 0l L
G209 L bLs | 0 1) (YF) glanel Koo (S0 g (YVYF) o yies Slalllae cpl 51 (S (LYAY ) wilosls [1 8 )0 5ge )
Cpasels bl )l 50 Sledllas Sy ol oo plosil bgmiils g laylojln (LSS s 1o Sladllas cpl ST wilosls 1,8 axlllas 5,90
dayly giSU S cel ol ccwsl Jadrine gl diey l aS QQT YEY0,F-.FY) Wlosls 1,8 asllas 5,90 (g ,up,09> LI, Jlad

O ® (potde Joe SO B 0 5 ax LSS O jg0 w4 (($ 0095 5 Jlad Cnatid (St «(6)lsoul) Eon 0550 Sl paie

1. Marshall

2. proactive personality
3. Crant

4. Seibert

m Licensed under a Creative Commons Attribution 4.0 International License.



Ev Vo pled /NN L /N E Y Bl /355 53 Gl e Su ke

Sewd A cnl 4 093 Aegh 50 (VoVY) (595 9 STidsel ks Lwly cnl jo sl o (o) laalllan )3 (S on s ledas
35 (VoY) o Lee 5 ol (F2) o)ls (5,095 5 3L, s5lwasslys 56 s gladauls oy Jed Cnasls a5 auxsl
wmu OJ.».AS&M 9 lag.' uu.QJ 6‘4.]4...4‘5 ).uL )th.u 6LQULA)LJ BERUS -3 QP 9 Clo LS)-AMAJ LSLQ‘;)Jﬁ u|5...c l.v ‘) ‘5....&514
o 40,55 Gyl 3ol Sl A o he3 g lgaual laie, I aS ol L el geg 5l Jeel> slaazil (YO) wols plosl Jlas
& S lp sy 995 5 S)ladesl m Sote LU a5 0l ain (riizres 1S (o0 S0 I 0 (S 5 650k
Sylgamal a5 ols lis iz pn oyl Liegh 5l Jeol> sl Jbd e Conasd b LS )1 5l 5698 i Jlad Covazds gl )lo
2 63l b Ll utls (65am) 395 b (s)lganel o Bl 50 5 hasd (25 Jlad Coatid )l (508, 393 (e 3l

LS gy 955 9 (Fmote> Gm Akl 5o S ko B Jled Coad 5 Cll (6 ) 095
ol plin gl asllas (S Cn 5 s 50 55 e (s e bl 151 sxel> Joe G aS el oalds (O jteghy ol o ased jo
S GE b Gay Canp plelae 5w, 093 5 Sasd Cole la Shy o5 Cl Jli ol 4 gl JLis 4 Ghaghy ol

el o )V S &0 4y ol gy (cestie Joe 5,0 5 S0l 65l 4z Jlad coass

SRR soskhe Joe ) S
Figure 1. Conceptual model of research

by,

et B 5 51.25,5 plodl o S50 40 45 Gl oy 55 1 5 cshaost iny A5 515 28 Bam Blod 4 ings, o
s Cases” ialy pxie Glaie a0, 093" gt ol 4o el ahiie Sloj Ll 4 g 0g (Siaeed 95 5l 5 b ki
Slalas 05 Lol gty ool (s lal dnslr 23l e Ji i olyie 4 s lpanal” 5 " starte” 5 S st it ol &
A e b ool Yyl 38l 3 5l Aiged e 098] s &y gl 0B 9550 S8 Y0V gl Gl et (3595 9 Sl o)l
@ ,l8le 5 lawg iges VYA Slaie +/VO 31 o3lail g <120 ygejl olg /o0 llas wuo o g I35 S Jaius paie ST oyols I8
Sl otRgly ddiy 990 55 SMbI g pslaezr sl pole Ghmghy 4o ab 48,5 I o (el plnl (sl diged e JBlas lsie
D ool dalidow 3l ool (5,510,5 jelaie 4y g SleMbl slaoll g lasliS «Ylas

1. G.Power

m Licensed under a Creative Commons Attribution 4.0 International License.



re dwwﬂm‘ﬁbdq%;‘&Wgﬁ):}éﬁwcﬂ.,:.ngslaj}u,;‘b":dbl.(w}‘_u,&

o 5 Jol Cundy oz ooy dlox | s licames Sledlbl ol Jgl (idu sl idu O Jold oslitwl 590 dolids
Salii sy ol pgws i o (FY) aysS ¥ LB Lo (V2 12) 1en 5 ) e Jlad Camaies dalii y ol pgs e 151 SDloas
Olen 5 T yulewl (5 lgunel dalicun yy Jolis 35 polez pisu (FY) canl 4,65 4 5l IS (Y2 YY) ) ToMLulS (5 o2 )095
Sdlioe g5 Ve B 0 (VAAD) 59,5 5 s (S bes dolitiw py Jold 5 ponty (A8 Suled 5o 5 (FF) 4398 7 LB 50 (V497)
oiblye o, (6 a5 il eaillue MalS o a4 B B 1) &S 255, 0 b 5l s badalizin 5y Y5 5 wo3ll sl (VA)
s ool (pidlge SLels

Slolening 9 DL (il b s ooliital Jlicelo ol 351,80 - Sl sl agh leaskiins  alyixe 5 6590 25) e Sl
Slovie adlllae Sy 4o 5 basliion y oLl ad Jol> o] Slsize 5 6se s, dbasliosy ;5 p3¥ Sl sd plxil g o3l
285 )3 anl g gy )90

Lo sloosls oad mjsi slaasbitis y 5yslaor 5l 5 95 @isf (o Sy Olabes G yd s 13 D50 4 baaslitn
45 od @8 delidy V00 Sules o o abgpe slaliBle i o)y Laosls ol (el 5 4525 sl a9 w35 gl il g analons
S5z S el 39,550l 503l 5l asliinny Goyb Sl ool g pslaaz 5l s el 5 s BB aelitisy VF
5 e (st 8l o solitul canlie )kl sla g, 5l la Lo dalol o lasols Cumdg b axgs b ol solaiul Wosls x5
Olel 13810 5 5Tl cnl o o osliiul (6 LSl S¥olae (g3l Joe (g 5l S5 hasd mite 5 SV e 2 ey eiite A

axdly
ool Bigas o eSlin e g Jlo YT o 5 OF (g lel digad 25l 48 wms o lis (3 liiionas glaaiil

50 (33 FOIVY 135 5F 5 5 (0o y OFIF) 15 V5« s (slbdigns i oy y0 03 V- ¥Y o Jilical Gl L Lo YO/AA
G5 PA) ol ol )1 S jae syl lalae jin Cpiored 509y 8,500 45 FY 5 (i AF) Jalie Gudod (slodiged yiins aidg:
Shoolainl b o a3 lo b yusiie pu95 (Sogi cwyp s ol by o slacygesl g9 Bl g baosls Jdos g 452 Cag iy
S0 5 S gty slaseiie sly BeiranlBs)S5alsS sal (s loline o ke il (astiie Byl ansb By S 5elsS (50

b oaliiul ol Jlg @ ylomsl 13810 5 51 cnlnly o Jlo s b it 395 oo lear b 39800 3 Jho (558 (nlplis s
oo o3l 0,50, 5 Y Gir Slaye Bl 0505, b g bsle SVl iledae o9y 50 adae Jelod sl Ghesdy onl o
oon lp e esliinl 2l 5 2Ll ol sl 6 pSojlal Jae (B5ln (myp 5o b eslital Sl Joe (A5l 5 S0l
oozl 515 g 5 1,50 lsy slexe 99 51 alsy snr sl 9 (oS bl 5 ElnyS SWThole sl cal o slne 51 2L

syl il Jbop o 5l YL oS 5 ol g Meads zl sl by xSl iz 2 090 /Y ol Gads )0 L ole Lo

Buil

. Castellano

Snyder

. Klomogrof Esmirnof

. SMARTPLS

SPSS

. Partial Least Squares-Structural Equation Modeling
. Average Variance Extracted

m Licensed under a Creative Commons Attribution 4.0 International License.

0 ~NOoOUA®WE P



i)

Vo pled /NN L /N E Y Bl /355 53 Gl e Su ke

| PP1A | pp2 | |7PP3 |
A

H2 0?40

L 1)

H5 075%

W38 Ll ojbgs Jaw g Bdo Jow 5l cpl plo wsjlo 1) /¥ 51 meS Jale )L

0872 0177 o817

0. ?70

0.309
0.702

0. 30?
o5 il gl

0.705 q.752 MEE 0.712 0.68

W/< o O |>\|r w ]

EVlgww B3> 3l ol b Sl 4o (6 Fojlal Jow Y S
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