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Abstract

Objective: The purpose of the present research work was to develop a model of organizational virtue based on
professional ethics and organizational justice of the employees of sports and youth departments in the
Chaharmahal and Bakhtiari Province.

Methodology: The current research work was applied in terms of purpose and in terms of data collection; it
was field and correlation type. The statistical population of the research work included all employees of sports
and youth departments of the Chaharmahal and Bakhtiari Provincs (161 people). The statistical sample is
selected as a total number and equal to the statistical population. The research tools included Niehoff and
Moorman (2006) organizational justice questionnaires, Kirsten et al.'s professional ethics (2011), and Cameron
et al.'s (2004) organizational virtue questionnaires. In this research work, content and construct validity were
used to determine the validity of the questionnaires. Also in order to measure reliability, Cronbach's alpha
coefficient and composite reliability were used, the findings of which indicated the reliability and validity of
the measuring tool (Cronbach's alpha was 0.9 for organizational justice, 0.86 for professional ethics, 0.87 for
organizational virtue, and 0.88 overall). Descriptive statistics and structural equation modeling were used to
analyze the data.

Findings: The research results showed that the proposed research model has a good fit. There is a direct and
meaningful relationship between justice and organizational virtue, and almost 60% of this relationship is
explained through the mediating variable of professional ethics of employees.

Conclusion: According to the findings, it is concluded that organizational justice through increasing
professional ethics will lead to the development of organizational virtue, and in order to increase organizational
virtue, managers should pay special attention to strengthening professional ethics and organizational justice.
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Extended Abstract

Summary

The aim of the current research work was to develop a model of organizational virtue based on professional
ethics and organizational justice of the employees of sports and youth departments in the Chaharmahal and
Bakhtiari Province. The current research work was applied in terms of its purpose, and in terms of the method
of data collection; it was field and correlational. The research results showed that the proposed research model
has a good fit. There is a significant relationship between justice and organizational virtue, and 59.4% of this
relationship is explained through the mediating changes in employees' professional ethics.

Introduction

Today, the historical evolution in the field of management and organization, in terms of theory and practice, is
under the influence of a powerful force; a force that, if properly guided and managed, seems to have the
necessary ability to lead to the deepest collaborations, not only in professional fields, but also for humanity.
This force has influenced the principles of management and organization so much that some people have
described it as a fundamental development and evolution in the field of management and organization. This
great and deep force is nothing but "virtuousism", in such a way that its administration and management in the
organization will be one of the most important activities of the future management (1).

Methodology and Approach

The current research work is applied in terms of purpose and field and correlational in terms of data collection
method. The statistical population of the research work included all the employees of the Sports and Youth
Department of the Chaharmahal and Bakhtiari Province in the number of 161 people, and the statistical sample
was selected as a total number and equal to the statistical population. After distributing the questionnaires,
93.8% (151 questionnaires) were returned for analysis. The research tools included the questionnaire of justice,
virtue and professional ethics of employees, and demographic variables. To determine content validity, research
questionnaires were distributed among 10 sports management professors. After returning the questionnaires,
comments and suggestions received; the questionnaire was modified. Also in order to check the convergent and
divergent validity of the questionnaires, the PLS software was used. To check the convergent validity, the AVE
(Average Variance Extracted) index was used, which indicates the average variance shared between each
variable and its questions. Also to check the divergent validity of Fornell and Larker's (1981) index, which is
the degree of relationship of a variable with its questions in comparison of the relationship of that variable with
other variables. The results related to convergent and divergent validity are presented in the research results
Section (2). In order to determine the reliability of the questionnaire, Cronbach's alpha method and composite
reliability were used. If the combined reliability value of each structure is above 0.7, the measurement models
have appropriate internal stability (3). The combined reliability of the variables is higher than 0.7, and it shows
the appropriate reliability of the model. Structural equation modeling method with Smart PLS software was
used to test the current research model.

Results and Conclusion

The research results showed that the proposed research model has a good fit. There is a direct and meaningful
relationship between justice and organizational virtue, and the effect of the mediating variable of professional
ethics of employees in the relationship between justice and organizational virtue is significant. Also the value
of VAF has been reported as 0.594, which means that 59.4 percent of the effect of organizational justice on
organizational virtue is explained indirectly by the mediating variable of their professional ethics. In explaining
the results of the present research work, it can be stated that organizational justice also has an ethical dimension
and the teachings of organizational justice are indirectly aligned with the dimensions of organizational virtue
through professional ethics, and it can be acknowledged that professional ethics as a mediator in connection
with justice and virtue, in an atmosphere of trust, honesty and optimism, employees avoid unproductive and
useless behaviors caused by immorality and turn to productive work, which It provides the ground for their
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learning and growth and expands the organizational virtue. Organizations are looking for ways to increase
cooperation and collaboration among their employees; lack of trust in management is the main obstacle in
worker-employer relations. In other words, employees who do not trust their managers and their organization
are less likely to be committed and effective, and in an atmosphere without regard for organizational virtues and
moral values, there is a negative attitude towards the organization and they paint the atmosphere of the
organization as unfair. In general, it can be said that in the sports and youth departments of the Chaharmahal
and Bakhtiari Province, when the employees see behaviors based on moral virtue, honesty, forgiveness,
optimism, compassion, they have a positive and friendly attitude towards the organization, and as a result, the
procedure. They also consider the organization's methods and solutions to be fair, and believe that justice is
established because in such an atmosphere based on organizational virtues, managers also pay attention to
individual differences and capacities of people and give appropriate and fair feedback. He will express himself
towards the personnel and with the professional ethics prevailing in the organization, organizational goals can
be achieved through responsibility, honesty, justice, fairness, respect for others, sympathy with others, and
respect for values. The general limitation of the current research work is that considering that the statistical
population of this research work was the employees of sports and youth departments of the Chaharmahal and
Bakhtiari Province, it is necessary to pay attention to cultural, structural, and environmental differences, so its
generalization to other institutions are simply not possible. In order to continue the research work in this area,
it is suggested that variables other than professional ethics (such as organizational commitment and
organizational health) be considered as mediating variables in the relationship between justice and
organizational virtue. The managers of sports and youth departments of the Chaharmahal and Bakhtiari Province
should take action in order to promote professional ethics and organizational justice by holding training courses
to promote organizational virtue.
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Figure 1. Research conceptual model
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Table 7. Divergent validity matrix of the measurement model
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