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Abstract

Objective: Ethical managers significantly impact the optimal implementation of school educational programs
and the achievement of the organization's educational goals. Therefore, the current research aimed to investigate
the effect of school principals' moral leadership in sharing knowledge with physical education teachers based
on the mediating role of psychological ownership.

Methodology: This research was conducted using the survey research method. The statistical population
included all physical education teachers of Golestan province (686 teachers), among whom 247 people were
selected by stratified random sampling method. The research tools included ethical leadership questionnaires
(Brown et al., 2005), psychological ownership (Avi et al., 2008) and knowledge sharing (Park and Lee, 2013).
Five sports management experts checked the validity of these questionnaires, and their reliability was confirmed
in a preliminary study. Data analysis was done in descriptive and inferential parts (structural equation
modelling).

Results: The path analysis of the research model showed that ethical management directly and significantly
affects the knowledge sharing of physical education teachers. Also, the direct and significant mediating role of
psychological ownership in the effect of ethical leadership on knowledge sharing was confirmed.

Conclusion: Therefore, it is suggested to the policymakers of the country's education system that by employing
managers who are committed to ethical characteristics, in addition to providing the necessary platform for
teachers to increase their knowledge through the acquisition and sharing of knowledge, they can empower
Psychological human resources to provide a voluntary interactive environment in order to optimize educational
programs and student success.
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Extended Abstract

Summary

The current research aimed to investigate the effect of moral leadership of school principals in sharing
knowledge of physical education teachers based on the mediating role of psychological ownership. The
statistical population included all physical education teachers of Golestan province (686 teachers), among whom
247 people were selected by stratified random sampling method. The research tools included ethical leadership
questionnaires, psychological ownership and knowledge sharing. Five sports management experts checked the
validity of these questionnaires, and their reliability was confirmed in a preliminary study. The results of the
path analysis of the research model showed that ethical management has a direct and significant effect on the
knowledge sharing of physical education teachers. Also, the direct and significant mediating role of
psychological ownership in the effect of ethical leadership on knowledge sharing is confirmed.

Introduction

Ethical educational managers can play a significant role in creating successful educational cultures by creating
incremental changes in teachers' teaching and motivational processes. In this context, the main characteristics
of effective educational programs are creating a favourable learning environment, interacting with educational
human resources, creating a platform for teachers' professional growth through knowledge empowerment, and
providing career feedback. Creating educational transformations requires considering incremental changes in
the two dimensions of knowledge, human resources and educational structures. In the human resources
dimension, paying attention to the apparent consequences of ethical educational leaders in educational spaces
not only provides full utilization of teachers' abilities but also creates a set of positive behavioural capabilities
in the minds of teachers that, by strengthening teachers' occupational well-being, establishes a strong
psychological connection in the two-way interaction between administrators and teachers. Therefore, the current
research aimed to investigate the effect of moral leadership of school principals in sharing knowledge of physical
education teachers based on the mediating role of psychological ownership.

Methodology and Approach

This research was conducted using the survey research method. The statistical population included all physical
education teachers of Golestan province (686 teachers), among whom 247 people were selected by stratified
random sampling method. The research tools included ethical leadership questionnaires (Brown et al., 2005),
psychological ownership (Avi et al.,, 2008) and knowledge sharing (Park and Lee, 2013). Five sports
management experts checked the validity of these questionnaires, and their reliability was confirmed in a
preliminary study. Data analysis was done in two parts, descriptive and inferential, using SPSS and PLS-3
software.

Result and Conclusion:

The results of the descriptive part showed that the mean and standard deviation of the ethical leadership,
psychological ownership and knowledge sharing are 3.49+0.84, 3.48+0.86 and 3.42+0.7884, respectively. In
the inferential part, the hypotheses were tested after determining the validity and reliability of the research
model. The results of the path analysis of the research model showed that ethical management has a direct and
significant effect on the knowledge sharing of physical education teachers. Also, the direct and significant
mediating role of psychological ownership in the effect of ethical leadership on knowledge sharing is confirmed.
Therefore, it is suggested to the policymakers of the country's education system that by employing managers
who are committed to ethical characteristics, in addition to providing the necessary platform for teachers to
increase their knowledge through the acquisition and sharing of knowledge, they can empower Psychological
human resources to provide a voluntary interactive environment in order to optimize educational programs and
student success. The statistical population of this research was only the physical education teachers of Golestan
province. It is suggested that in future studies, by increasing the size of the statistical population of the research
and involving physical education teachers from other provinces, the consequences of school principals' ethical
leadership from the point of view of these teachers should be investigated.
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Table 1. Description of the individual characteristics of the subjects by work experience, education and age
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Table 3. The results of factor loading and significance of the research measurement model questions
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Table 4. Reliability and validity indicators of the measurement model
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Table 5. Validity of research variables based on HTMT index
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Table 6. Cross validated communality of research constructs
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Table 7. Direct and indirect effects research variables
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Figure 1. The tested model in the standard estimation mode
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Figure 2. The tested model in the significant mode
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