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Abstract

Objective: The current research examined the relationship between green human resource management and
organizational sustainability of employees of sports and youth departments in Sistan and Baluchestan province
with the mediating role of green organizational culture.

Methodology: This research method was applied, and descriptive correlation was used for different purposes.
The statistical population included all the employees of the sports and youth departments of Sistan and
Baluchestan province, which were 255 people. The statistical sampling method was the total number, and the
same number of questionnaires were distributed among the statistical sample. after the distribution of the
questionnaires, 223 questionnaires were returned. To collect data, questionnaires on green organizational culture
Wang (2019), green human resource management Zaid et al. (2018), and organizational sustainability Yong et
al. (2019) were used. The amount of face and content validity was confirmed using the opinions of sports
management specialists. The structural equation modeling method was used to analyze the data.

Results: The results confirmed the suitability of the proposed model. The results indicated the positive and
direct effects of green human resource management and green organizational culture on organizational
sustainability. Another research finding showed that green human resource management positively and
significantly affects green organizational culture. Also, the positive and indirect effect of green human resource
management through the mediation of green organizational culture on organizational sustainability was shown.
Conclusion: One way to ensure the sustainable development of sports organizations is to pay attention to green
human resources and rely on green organizational culture.

Keywords: Green behavior, Green performance management, Green organizational culture, Environmental
sustainability, Sustainable development.
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Extended Abstract

Summary

The current research was conducted with the aim of the relationship between green human resource management
and organizational sustainability of employees of sports and youth departments in Sistan and Baluchestan
province with the mediating role of green organizational culture. This research method was applied, and
descriptive correlation was used for different purposes. The results confirmed the suitability of the proposed
model. The results indicated the positive and direct effects of green human resource management and green
organizational culture on organizational sustainability. Another research finding showed that green human
resource management positively and significantly affects green organizational culture. Also, the positive and
indirect effect of green human resource management through the mediation of green organizational culture on
organizational sustainability was shown.

Introduction

In recent decades, climate change and environmental factors such as deforestation, loss of biodiversity, ozone
layer destruction, global warming, climate change, and unsustainable use of natural resources are severe threats
to the world (1). Therefore, environmental protection has been raised as one of the most urgent concerns
worldwide, and preserving the natural ecosystem and its resources for future generations has been placed as an
essential issue on the agenda of policymakers and managers. This issue has created additional pressure for
organizations to develop and apply sustainable management by adopting environmentally friendly practices and
procedures (2). Therefore, organizations use various strategies, potentials, and drivers for organizational
sustainability and environmental protection (3). Achieving such a reality in sports organizations requires green
human resource management procedures, policies, and organizational culture. Also, today, the issue of
organizational sustainability is a developing trend in the field of management and has become a popular topic
among researchers. Therefore, they consider it necessary to support these types of green practices and actions
to achieve organizational sustainability (4).

Methodology and Approach

This research method was applied, and descriptive correlation was used for different purposes. The statistical
population included all the employees of the sports and youth departments of Sistan and Baluchestan province,
which were 255 people. The statistical sampling method was the total number, and the same number of
guestionnaires were distributed among the statistical sample. After the distribution of the questionnaires, 223
guestionnaires were returned. To collect data, questionnaires on green organizational culture Wang (2019),
green human resource management Zaid et al. (2018), and organizational sustainability Yong et al. (2019) were
used. The amount of face and content validity was confirmed using the opinions of sports management
specialists. Moreover, the overall reliability of the questionnaires was checked using Cronbach's alpha
coefficient, and values of 0.92, 0.91, and 0.93 were calculated for green human resource management, green
organizational culture, and organizational sustainability, respectively. SPSS version 21 software was used to
perform descriptive statistics, and in the inferential statistics section of structural equation modeling, Lisrel
software version 8.8 was used.

Result and Conclusion

The structural equation analysis test results on the proposed research model showed that the model has a good
and acceptable fit (RMSEA=0.079), and all paths were confirmed with high confidence. The research findings
showed that green human resources management directly and significantly affects the green organizational
culture of the employees of sports and youth departments (t=7.04). Also, the research findings showed that
green human resources management directly and significantly affects the organizational stability of the
employees of sports and youth departments (t=7.68). Another research finding showed that the green
organizational culture directly and significantly affects the organizational stability of the employees of sports
and youth departments (t=5.33). The research findings also showed that green human resources management
with the mediating role of green organizational culture has a positive and significant indirect effect on
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organizational sustainability (Z-value = 4.32). Considering the positive relationship with the increase of green
human resources management, the organizational stability of the employees of sports and youth departments of
Sistan and Baluchestan province increases indirectly, according to the green organizational culture. Therefore,
the current research showed that green organizational culture is a suitable mediating variable for the causal
relationship between green human resource management and organizational sustainability. According to the
research results, it can be said that the mediating role of green organizational culture in the relationship between
green human resource management and organizational sustainability in sports organizations means that green
organizational culture facilitates and strengthens the relationship between the two critical factors of green human
resource management and organizational sustainability. In other words, the relationship between organizational
culture and green human resource management is a two-way interaction that complements each other.

On the one hand, green organizational culture encourages employees to promote environmental and social
values and environmental responsibility. On the other hand, green human resource management may adopt the
best strategies for managing and developing human resources, considering environmental effects. This
interaction can lead to an increase in organizational sustainability.
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