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Abstract

Objective: The current research was conducted to investigate the effect of organizational health on the
professional ethics of employees with the mediating role of strategic human resources management.
Methodology: The descriptive research method was a correlation type with structural equation modeling, and
the statistical population included all the employees of the General Directorate of Sports and Youth of
Kermanshah province, a total of 238 people. For the necessary sample size, 149 people were selected by simple
random sampling using the table of Karjesi and Morgan (1970). The data collection tools were the standard
organizational health questionnaires of Hui et al. (1996), Cadozier's professional ethics (2002), and the strategic
management of human resources by Chang and Hong (2005). All questionnaires' face and content validity were
checked and confirmed with the opinion of supervisors and advisors, considering their standardization and
widespread use in many studies, and their reliability was obtained using Cronbach's alpha coefficient above
0.70. Data analysis tools were the Pearson correlation coefficient, structural equation model, and path analysis
using SPSS and AMOS software.

Results: The findings showed that in the research sample, organizational health is directly affected by the
professional ethics of employees. Also, findings about the effect of strategic management of human resources
on professional ethics prove that strategic management of human resources is a significant predictor for the
professional ethics of employees. In addition, the results showed that all the correlation coefficients and path
coefficients were statistically significant, and organizational health's effect on employees' professional ethics
through strategic management of human resources is positive and significant.

Conclusion: Because the General Administration of Sports and Youth play a vital role in developing sports in
the country, it needs more attention to professional ethics and its establishment factors, including strategic
management of human resources and organizational health. Suppose this organization wants to benefit from
growth. In that case, it must have employees and managers who pay special attention to its members'
professional ethics, human resources, and organizational health.
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Extended Abstract

Summary

The current research was conducted to investigate the effect of organizational health on the professional ethics
of employees with the mediating role of strategic human resources management. The sample size included 149
people. The findings showed that all the correlation coefficients and path coefficients were statistically
significant, and organizational health's effect on employees' professional ethics through strategic management
of human resources is positive and significant. As a result, the General Administration of Sports and Youth need
more attention to professional ethics and its establishment factors, including strategic management of human
resources and organizational health.

Introduction

Today's world is the world of organizations, and human power is considered the most valuable organizational
resource for its managers (1). The point raised in management is that management is based on paying attention
to moral values (2). Human resources management is directly related to the organization's human resources, and
these forces are responsible for reaching the organization's goals. Suppose communication is healthy and
effective. In that case, the organization will achieve its goals, but if this communication is based on unethical
behaviors, it will not achieve its goals. (3)

Methodology and Approach

The present research method is descriptive, correlation type with structural equation modeling, and practical in
terms of purpose. Its statistical population includes all the employees of the General Directorate of Sports and
Youth of Kermanshah province during the research period (autumn of 1401), which was 238 people based on
the statistics received from the relevant organization. A field questionnaire was used to collect information. For
this purpose, the General Directorate of Sports and Youth of Kermanshah province was referred. With the
cooperation of managers, a questionnaire was provided to the employees of different units. Finally, 149
guestionnaires were analyzed. Three questionnaires were used in this research: Hoi et al.'s organizational health
(1996), Cadozir's professional ethics questionnaire (2002), and Chang and Hong's strategic human resource
management questionnaire (2005) (4-6). The face and content validity of all the questionnaires were checked
and confirmed by the opinion of the supervisors and advisors and according to their standards and widespread
use in many studies. In order to analyze the collected data, the current situation was first described using
techniques available in descriptive statistics, such as frequency distribution tables and calculation of central and
dispersion indices. Hypotheses test, the distribution of research variables was investigated using the
Kolmogorov-Smirnov test. Then Pearson's correlation coefficient test, structural equation model, and path
analysis were used to analyze the central hypothesis of the research with the help of SPSS and AMOS software
version 25.

Result and Conclusion

Descriptive results of the main variables showed that the level of professional ethics, organizational health, and
strategic management of human resources among the General Department of Sports and Youth of Kermanshah
province employees and their components are higher than average. Also, the results of the Pearson correlation
coefficient test, at a significance level of 0.05, showed that there is a significant and direct relationship between
the strategic management of human resources and organizational health with the professional ethics of the
employees of the General Directorate of Sports and Youth of Kermanshah province. The explanation of the
results shows that organizational health directly influences the professional ethics of the General Directorate of
Sports and Youth employees because organizational health will create a pleasant environment for work and
effort, increase the spirit of creativity, and achieve organizational goals. On the other hand, the findings of this
research on the effect of strategic human resources management on professional ethics prove that strategic
human resources management is a significant predictor of the professional ethics of employees. Strategic human
resources management can create competitive advantages in organizations. Organizational capacity is used to
introduce ethics and values , and culture is applied to them. In explaining the main results of this study, it can
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also be said that organizational health, with the mediating role of strategic human resources management, affects
the professional ethics of the employees of the General Directorate of Sports and Youth because organizational
health is one of the main pillars of establishing sustainable development, which requires sufficient knowledge,
culture, and experience from managers and employees of organizations. With organizational health,
organizational growth or development can be achieved.

Meanwhile, human resources are one of the pillars of the organization and society in general, and it is the main
factor in achieving social, political, cultural, and economic goals. On the other hand, one of the most critical
concerns of efficient managers at different levels is how to create suitable platforms for human resources
working in all professions to deal with issues in society and their profession with a sense of responsibility and
total commitment. Moreover, they observe the ethical principles governing their jobs and professions.
Therefore, organizational health is essential for every organization. However, its existence is essential in terms
of the sensitive and vital role that the General Directorate of Sports and Youth play in the growth and
development of sports in the country. This is because the General Administration of Sports and Youth play a
vital role in the development of the country's sports in the public health sector of society and also plays a vital
role in promoting the country's sports status at the international level by cultivating champions in various sports
fields, requiring more attention to ethics. Professionalism and its establishment factors, including strategic
management of human resources and organizational health, are more critical than ever.
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Table 2. Results of mean distribution and k-s test of research variables and their components
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Table 3. Correlation matrix of research variables
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Table 4. The results of the validity indices of the research conceptual model using structural equation model analysis
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Figure 1. Chart of the results of path coefficients and factor load of the research model in non-standard mode
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Figure 2. chart of the results of path coefficients and factor load of the research model is in standard mode

oD ,..,b Joe sladdlge dasa gl o] b lad e yusie 5 olul doaysS s ole sla,l adS wias o las ¥ g ) sla S
35S p Sl wlie s3]y S e (mlee (285 L olisle S bl Glls 9 (2559 S5 o)l QUSLIS (glad > S Slesles
S lojl el 36 Jas 50 ol sloasS 5 am b peiite y (gl (SO s 08 5 ably 58 Az 50 sl </
L el 009y cawlio 5 wallae  Sludl molie (g0 ,mly Co o xiloe (25 b oliile 57 bl Ulg> g (558 S o)lol LSS glad >
o  col o L .C.R) s loline 5 (BELA) o, lailiwl g (B) o lasbivs] oo ol s 3510 gulis aods ¥ gV sla S 51 eolazal
3508, Cupve 655 il G5 b oltile S il (Ul 5 3559 U5 o)lsl QLSS (slad > BTy Slesls ceadls 3B Je

Sl 00 43‘)‘ IN o)Lo.Lf; Js..\? ) G»L..M.:‘ (v::L..a

Ot

Licensed under a Creative Commons Attribution 4.0 International License.



FE) Y oyled /NN Sl N F oY Skl /335 53 (Gl alis S ko

Ogh Jde e ol o 35500 g (903l @S B Jgux
Table 5. Test results and estimated path coefficients of the research model
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