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Abstract

Objective :The present research aimed to design a model of human resource development indicators within the
Iragi basketball system. This study was applied in nature and conducted qualitatively.

Methodology :The prevailing framework of the research was pragmatism, employing a grounded theory
strategy with a Glaser approach. The data collection sources included a literature review and semi-structured
interviews. Participants in this study consisted of senior sports managers in Irag, members of the federation and
basketball association managers, faculty members from physical education faculty, basketball club managers,
coaches, referees, and athletes. Purposeful sampling was utilized, employing a snowball method. The interviews
reached theoretical saturation at 15 participants but were extended to 17 for greater assurance. MAXQDA
software was used for coding, and the final model was developed. After data analysis and initial examination
by the researcher, open, selective, and theoretical codes were ultimately identified.

Results : The data analysis yielded 68 concepts, 16 subcategories, and five main categories: managers and staff
(organization, planning, finance), referees (training, commitment, scientific), spectators (facilities, services,
emotions), players (promotion and development, functional, economic), and coaches (technical, specialization,
support, psychological).

Conclusion :A primary focus in the development of human resources within the basketball system is the aspect
of management. By concentrating on effective human resource management, talents can be identified, and
employee performance can be enhanced. Additionally, the role of the coach, acting as an intermediary between
management and players, is crucial for achieving success in sports arenas. Prioritizing objectives for players
results from interaction with management and having a creative, well-trained coach. Based on the findings of
this research, sports officials are encouraged to focus on human resources, enhance the educational system, and
retain talented individuals to advance basketball in Iraq.
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Extended Abstract

Summary

The present research aimed to design a model of human resource development indicators within the Iraqi
basketball system. This applied study was conducted qualitatively, identifying 68 concepts, 16 subcategories,
and five main categories. These include managers and staff (organization, planning, finance), referees (training,
commitment, scientific), spectators (facilities, services, emotions), players (promotion and development,
functional, economic), and coaches (technical, specialization, support, psychological).

Introduction

Human resources are the most vital asset in any organization or institution. Therefore, identifying and
developing human capabilities can play a significant role in the advancement of any entity. The development of
human capabilities in sports is crucial for fostering athletic talents, enhancing performance levels and income,
increasing knowledge and skills, improving functional capacities in sports, promoting economic growth, and
reducing social and cultural deprivation. Recognizing and identifying human capabilities in sports and
determining their development levels is paramount (1).

Methodology and Approach

The research strategy was grounded in theory with a Glaser approach, and the data collection sources included
a literature review and semi-structured interviews. The participants comprised senior sports managers in Irag
(members of the federation and basketball association managers), faculty members of sports sciences, basketball
club managers, basketball coaches, referees, and athletes. Purposeful sampling was employed, utilizing a
snowball method. The criteria for selecting interviewees included having academic qualifications at the
bachelor's, master's, or doctoral levels in sports management and human resources, as well as relevant practical
experience and teaching backgrounds. Interviews reached theoretical saturation at 15 participants but were
extended to 17 for greater assurance. Through semi-structured and exploratory interviews with several experts
and key informants, factors influencing human resource development within the Iragi basketball system were
identified. The interviews were recorded with the interviewees' consent to facilitate thorough analysis and
review.

Results and Conclusion

The results obtained from coding revealed that the main category of managers and staff included three
subcategories: organization, planning, and finance. The main category of referees encompassed three
subcategories: training, commitment, and scientific. The main category of spectators included three
subcategories: facilities, services, and emotions. The main category of players consisted of three subcategories:
promotion and development, functional, and economic. Finally, the main category of coaches comprised four
subcategories: technical, specialization, support, and psychological. Based on the findings of this research, it is
recommended that each of the levels and aspects of human resource development in basketball, as introduced
in this study, be examined in a specialized and separate manner.
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Table 2. Iragi basketball human resources development indicators (referees)
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Table 3. Iragi basketball human resources development indicators (coaches)
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Table 4. Iragi basketball human resource development indicators (players)
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Table 5. Iragi basketball human resources development indicators (managers and employees)

aolao Al (95 lio S8 dgio Lol algio
P1, P4 R1, Riz, Rig @olatdl mlie 5 (Jlo 2y pae S PR
P4 Ri2 OLSb & (o335 (heans (ys) anpp SS CSloy obsy,l
Ps R1, Rg, Ry, Ros JleSs sloolBal aVle azog 10 6,5550 sl
P4, Ps R1 9359 OBes8 Hga b Sl a5 glaaal 5,155
P1 Ras JLsSes (339 ool OSAT )0 pzme (8,015 paibejls
Rs, Re 05 Olpse G953 Gl g (gilwatailys )0 (gd piucs hro
Rs, Ra, Riz o 5l slasls, 6155
P1, P17 Ros e Ol (s pn,
P4 Ros G509 5 b canlbg plxil sl (oS sladals p 3929
Py Rs, Re, Ri2, Ras Ol 5 ol e Jol wiailys Slail mlie (5952 1)l
P4, Ps 559 Slejle Co pae gl (T Sledbl gww
Pa, Ri, Rs, R4, Rs orazis Sl Gy Sisel i) aslin
P1, Pg Slosle Sl 5o Glel S e Cony 09
P4 Ro Olpe (ol 0508 (li8l gl 30
Ri2, Ras Sae oligS 25,55 sl 4 Glpae Sae aily (5,5
P, P17 Rig slasiul o pae 5 paasis Sl mlie oo o
P, P14, P13 Rg SOyl aalip

4.]5.9.0 5O d‘,c JLA—&MA—' o LS'L““)‘ @L..A 4.’....:54 6‘1.' o @L»L..w 6[.94.!9.0.0 u“-“B)" d...u......) 9 LD:L;&LA.A )‘ OMT Cwd CJL..; d.an.a

20,5 alolis wlon o3ls GLET S Jgaz 5 45 asgie 1+ 5 (Slolusl e Sloas (DUl ) e, alsio ¥ ol SLiles

Ot

Licensed under a Creative Commons Attribution 4.0 International License.



vy Vo )led VY L V¥ Bl /3355 53 Sl glin Su ko

(L) e JuSs Sl e angs sloasls £ gu

Table 6. Indicators of the development of Iraqi basketball human resources (spectators)
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Figure 1. Research model of human resource development indicators in Iragi basketball
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