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Abstract

Objective: This research was conducted to study the role of job insecurity in emotional exhaustion and deviant
behaviours in the workplace of tuition physical education teachers.

Methodology: This applied study was conducted using a survey research method. The statistical population of
this research included male and female tuition physical education teachers employed in elementary and
secondary schools in Golestan province (N=227). All statistical population members were considered samples,
and ultimately, 209 completed questionnaires were collected. The data collection tools of the research included
questionnaires on job insecurity (Blotenberg & Richter, 2020), emotional exhaustion (Hills, 2014) and deviant
behaviours (Tuclea et al., 2015). Five sports management experts confirmed the validity of the questionnaires.
In a preliminary study, Cronbach's alpha coefficients were estimated as 0.77, 0.82, and 0.79 for job insecurity,
emotional exhaustion, and deviant behaviours, respectively. The obtained data were analyzed descriptively
(mean, standard deviation and percentage of variance) and inferentially (structural equation modelling).
Results: The research showed that job insecurity has a positive and significant effect on the emotional
exhaustion of tuition physical education teachers. Also, the lack of job security has a positive and significant
effect on deviant behaviours in the work environment of tuition physical education teachers. Finally, the positive
and significant effect of job insecurity on deviant behaviours in the work environment of tuition physical
education teachers with the mediating role of emotional exhaustion was confirmed.

Conclusion: Based on the findings of this research, it can be concluded that ignoring the job security of physical
education teachers can cause emotional exhaustion over time and increase the possibility of them engaging in
deviant behaviours. Therefore, creating a supportive environment for tuition physical education teachers and
developing policies regarding changing their status in the Ministry of Education is suggested.
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Extended Abstract

Summary

This study aimed to investigate the role of job insecurity in emotional exhaustion and deviant behaviours in the
workplace of tuition physical education teachers. This study was conducted using a survey research method.
The statistical population of this study included male and female tuition physical education teachers working in
primary and secondary schools in Golestan province (N=227). All members of the statistical population were
considered samples, and finally, 209 completed questionnaires were collected. The study results showed that
job insecurity positively and significantly affects deviant behaviours in the workplace of tuition physical
education teachers, with emotional exhaustion as a mediator. According to the findings of this study, ignoring
job security in tuition physical education teachers can cause emotional exhaustion in these teachers over time
and increase the likelihood of them engaging in deviant behaviours.

Introduction

One of the management concerns in organizations is the management of norm-breaking behaviour, defined as
deviant behaviour in the organization. Workplace deviance refers to purposeful behaviour that violates
organizational norms and is carried out to threaten the wellbeing of an organization, its employees, or both (1).
In an organizational environment, behaviours that deviate from established norms and expectations can
significantly affect the organization and its members. Accordingly, understanding and identifying deviant
behaviours in the workplace is essential for organizations that aim to promote a healthy workplace and increase
productivity (2). Deviant behaviours generally refer to actions that negatively affect individual norms (such as
personality traits, job satisfaction, and perceived justice), organizational norms (such as clear policies, effective
leadership, and healthy competition), and social expectations. Such behaviours can range from minor infractions
such as tardiness to serious issues such as theft or harassment (3). Job insecurity has become a significant
concern in today's dynamic workforce life and work environment, and its impact on employees can lead to
various psychological and behavioural consequences (4). Job insecurity reflects the degree to which employees
perceive threats to the continuity and stability of their jobs (5). Job insecurity is a work-related stressor that can
lead to poor mental and physical health and poor work behaviour (such as anger, emotional exhaustion,
disengagement, and unproductive work behaviours) and lead to negative work-related performance. Emotional
exhaustion refers to emotional exhaustion and depletion of emotional resources often associated with job stress.
In another definition, emotional exhaustion can be defined as the depletion of mental, emotional, and emotional
energy, some of which include feelings of emptiness, irritability, pessimism, apathy, and a sense of inability to
meet job demands (6). Emotional exhaustion also refers to the reduction of emotional and mental energy that
causes employees to feel tired and exhausted due to the depletion of their emotional resources resulting from
the continuous experience of specific job demands over time (7). Job insecurity can affect school culture and
collaborative efforts among teachers (8). When teachers focus on their job security, they may neglect issues such
as teamwork, collaboration, professional development, and sharing their knowledge and experiences with
others, undermining the quality of their teaching. Therefore, considering the above, the primary purpose of this
study is to study the role of job insecurity in emotional exhaustion and deviant behaviours in the workplace of
tuition physical education teachers.

Methodology and Approach

This research was applied and conducted using a survey method. The statistical population of this study included
male and female tuition physical education teachers working in primary and secondary schools in Golestan
province (N=227). All members of the statistical population were considered samples, and finally, 209
completed questionnaires were collected. The research data collection tools included job insecurity
questionnaires (Blotenberg and Richter, 2020), emotional exhaustion (Hills, 2014), and deviant behaviours
(Tuclea et al., 2015). Five sports management experts confirmed the validity of the questionnaires. In a
preliminary study, Cronbach's alpha coefficients were estimated to be 0.77, 0.82, and 0.79 for job insecurity,
emotional exhaustion, and deviant behaviours, respectively. The collected data were analyzed using descriptive
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(mean and standard deviation) and inferential (structural equation modelling) methods.

Result and Conclusion

The study results showed that job insecurity has a positive and significant effect on the emotional exhaustion of
tuition physical education teachers. Another part of the study's results indicated that job insecurity's effect on
the deviant behaviours of tuition physical education teachers is positive and significant. Finally, the results of
the Sobel test showed that the effect of job insecurity on deviant behaviours with the mediating role of emotional
exhaustion of tuition physical education teachers is positive and significant. According to the findings of this
study, it can be concluded that ignoring job security in physical education teachers can cause emotional
exhaustion of these teachers over time and increase the likelihood of them engaging in deviant behaviours; it
can be concluded that antisocial behaviours in the field of education and mental and emotional exhaustion of
tuition teachers can be caused by job insecurity, which are key variables that prevent teachers from taking the
initiative in lessons and can reduce their motivation and, as a result, reduce their performance as instructors.
Therefore, creating a supportive environment for tuition physical education teachers and developing policies
regarding changing the status of these teachers in the Ministry of Education is suggested.
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Table 1. Reliability obtained for the variables in the preliminary study
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