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Abstract

Objective: The purpose of this study was to design a model for postponing employee retirement in sports
organizations.

Methodology: This research adopted a qualitative approach using grounded theory. It was fundamental and
field-based in terms of data collection. The statistical population included experts and specialists in
organizational management, sports management faculty members, managers of sports organizations, personnel
from the Ministry of Sports and Youth, and sports and youth departments with over 25 years of work experience.
Participants were selected purposefully and included those with publications, research, teaching experience in
the study’s field, and managers of organizations related to pension funds. Interviews were conducted until
theoretical saturation was reached (17 participants). Data analysis was performed using open, axial, and
selective coding with a grounded theory qualitative approach.

Results: The model for postponing employee retirement in sports organizations is influenced by causal
conditions (individual characteristics, personality traits, job and family-related factors). It incorporates extracted
strategies (motivational and job-related), which are affected by contextual conditions (managerial,
organizational culture, and organizational regulations) and intervening conditions (economic, health,
unemployment, and job-related challenges). These factors can lead to psychological and professional outcomes.
Conclusion: Based on the findings, it is recommended that sports organizations develop motivational and career
advancement programs for experienced employees. Additionally, revising organizational regulations and
fostering a suitable culture can create better conditions for these employees to continue their work. Providing
facilities and health and psychological support for older employees can also increase their motivation to remain
active.
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Extended Abstract

Summary

The present study aimed to design a model of employee retirement deferral in sports organizations. The present
study employed a qualitative approach, which was data-driven and conducted in the field, focusing on
fundamental purpose and data collection. The model of employee retirement deferral in sports organizations,
influenced by causal conditions (individual characteristics, personality traits, occupational and family
characteristics) and by considering extractive strategies (motivational and occupational) that are influenced by
contextual conditions (management, organizational culture and organizational rules) and intervening conditions
(economic, health, unemployment, job challenges), can lead to psychological and professional consequences.

Introduction

In the industrial era and economic prosperity, policymakers and economists gradually realized that, along with
important factors such as technology and raw materials, human resources are of particular importance, which is
mentioned as both a means of development and a goal of development (1). Currently, investment in human
resources is considered a fundamental goal of organizations in both developed and developing countries.
However, the importance of the role of human resources in organizations is undeniable. Human resources are
the most effective tool for achieving predetermined goals and have a special position (3). In the process of
forming organizations and society, human resources play a pivotal role, which is essential for any event. Part of
human resources is made up of employees, who mainly operate as organizations in countries and can be effective
in advancing the goals of society and organizations (4).

Methodology and Approach

The present research approach was qualitative and was conducted using the grounded theory method. The
grounded theory method is usually implemented in three systematic, emergent, and adaptive (constructivist)
ways. In the present study, the systematic method attributed to Strauss and Corbin was used to analyze the data.
This method has six main dimensions: causal conditions, main phenomenon, strategies, contextual conditions,
intervening conditions, and consequences. The systematic method itself has three main stages: open coding,
axial coding, and selective coding. The statistical population of this study includes all experts and specialists in
the field of organizational management, sports management professors and managers of sports organizations,
the Ministry of Sports and Youth, and sports and youth departments with a career history of over 25 years and
who have articles, books, research, and teaching in the field of the present study, employees who do not retire,
and also managers of organizations related to the pension fund who have been selected using purposive or
theoretical sampling. The interview process was as follows: first, an approximate list of the statistical population
was prepared, which included 39 people. Then, correspondence was conducted with them, and of these, 25
people expressed their willingness. Then, in order of the list, and taking into account that each group must be
interviewed, they were interviewed. In some cases, the interviews were conducted in person, while in others,
due to distance, they were conducted via email, cyberspace, or by telephone and video call. The interviews
continued until theoretical saturation was reached (17 interviews). The duration of the interviews varied from
20 to 60 minutes. To examine the validity, the research findings were presented to the participants, and their
points of view were applied. Also, in this study, the intra-subject agreement method was used to calculate the
reliability of the interviews.

Result and Conclusion

The pattern of employee retirement postponement in sports organizations, influenced by causal conditions
(individual characteristics, personality traits, occupational and family characteristics) and by considering
extractive strategies (motivational and occupational) that are influenced by contextual conditions (management,
organizational culture and organizational rules) and intervening conditions (economic, health, unemployment,
occupational challenges), can lead to psychological and professional consequences. According to the research
findings, sports organizations should develop motivational and career promotion programs for experienced
employees and provide better conditions for the continuation of these employees' activities by reviewing
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organizational rules and creating an appropriate culture. Additionally, offering facilities and health and
psychological support to older employees can boost their motivation to continue participating in activities.
Considering the various conditions and influencing factors, sports organizations can manage employee
retirement deferral by formulating and implementing appropriate strategies. This not only contributes to
organizational productivity and performance but also leads to increased employee satisfaction and motivation.
The present study faced limitations, including the impact of government policies and regulations on sports
employees' retirement decisions, which may affect the research results, as well as changes in economic and
social policies, which may affect employees' attitudes towards retirement deferral.
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Table 6. Summary of open and central coding of interviewees to identify effective strategies

OB Wigd aolao us o lio ol giio

SaS e sileys Sloas o i (slocy) Ktisl b5 40 a8 gl o 035 olon 555
Po. 19, PI6 (o g b398 o 0538 lyosl egy09% ((oSs (o
p3. P8 P4 Syt oy Slam 51 15,08 5 Ldow) (Kieiii)l 8,8 5 laieylS sl Jlo e 056551 slomy)
o (g i Shlas gllael o Glojlo g 5 oS>
P1, P8, P14 St B 50 LSS gl 9gr Ak > Sl
PS, P6, P7, P10 cleizl oKl sguge
P2, PS, P6, P15 4z ) i (Sl by &"Aéle.)j b (sl i;b“&‘ CTSRY L;....ﬁ Sl )5" 0}?.9.‘
(335 o0 yition 55 (Kt jb SLljo 09yt (il e

P2, P3, P16 B anl gilwoole s slas ol

P6, P7, P8, P10 S o ool 4 oz glags,glid el
P9, P15, P17 o] oolpiton Jad 30,5
P1, P4, P15 wax lby

2509 sLglele )0 QLSS (Sowiiil Guged gloseal, glaadlse 5 olul 5l alsia ¥ g (pospbe 0572 aS oy (LA 7 oo mbs
e
a3 i eBy9 aglosle o LSS (Kwdiil G955 » She slassly 6)97e 5 5L (IS sV ojled Joazr 5o aalsl o

Cewlodlds °'>)5] ulf..\)}w 4-»->L44° 6LQAS 9 [V"-QLD’A ‘LQAJ}D“’ L)?’“'"

S8 L;LmAaL:.; ‘:L..;Lw LS‘)-.’ L&bod.'o}.:;d.iota.o 8,97 9 )b 6)“.‘\5“\5 s Y Jgs\.’?

Table 7. Summary of open and central coding of interviewees to identify effective outcomes
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